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Letter to Readers

Independent Women's Forum is proud to release the third edition of the Working for
Women report. When the last edition was released four years ago, a once-in-a-generation
pandemic upended life and work for women, with residual effects still felt today. Despite
economic, health, educational, and employment turbulence, the embrace of freedom
and flexibility underpinned women'’s resilience in the economy.

We are encouraged that recommendations from previous reports have been enacted—
leading to progress, lowered tax burdens, and increased opportunities. However, much
remains to be done to reduce regulatory burdens on entrepreneurs, expand affordable
childcare options for parents, scale back government micromanagement of employer-
employee relationships, shore up personal and national fiscal futures, and respect the
employment choices of women.

Independent Women's Forum (IWF) and IWF's Center for Economic Opportunity present
Working for Women: A Modern Agenda to Help Women Strive and Thrive, Third Edition.
This report reflects changes in our economy and current public policies and identifies
additional policy reforms that will give women greater opportunities to flourish by
encouraging the creation of a more dynamic, innovative, and flexible working world. By
adopting policy changes, lawmakers can create an economy that enables more women
to pursue their dreams. We welcome additional ideas and feedback on other ways we
can create a society that supports women and helps all individuals and families thrive.

With great appreciation, é ;

Hadley Heath Manning Patrice Onwuka
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Executive Summary

In February 2020, Independent Women'’s Forum released its second edition of the Working
for Women report.! In it, we discussed the tremendous economic progress that women
have made over the past century. From educational gains to occupational milestones,
women'’s presence, influence, and power have expanded throughout the workforce.

Female entrepreneurship also experienced tremendous growth over the past few
decades as women increasingly opt to pursue an independent track to fulfillment and
work-life balance that runs outside of the traditional employment models. Digitalization,
internet connectivity, and technological advancements have turned bedrooms into
offices. Our dynamic economy is pioneering new forms of work that better meet

the varied needs and unique circumstances of female workers. An abundance of
opportunities and flexibility for women increased women’s economic standing.

One month later, the world was turned upside down by a once-in-a-generation global
pandemic that upended the U.S. economy. A national emergency was declared in
response to the burgeoning COVID-19 virus. Federal, state, and local governments
implemented drastic restrictions that included lockdowns and stay-at-home orders.
Workplaces were shut down. Some 20 million Americans lost their jobs during those early
months, and 200,000 businesses were shuttered for good.? Only services and businesses
deemed essential by government officials—such as grocery stores, hospitals, emergency
services, and warehouses—were permitted to operate in person. Schools and workplaces
were forced to shift their operations entirely online.

Policymakers deployed historically large fiscal stimulus packages, totaling roughly S5
trillion, in 2020 and 2021 to individuals, businesses, hospitals, local governments, and
schools as they grappled with COVID-19.2 This stimulus was also intended to prop up the
U.S. economy when consumer demand for goods collapsed.

The economic toll of the pandemic was seismic (S14 trillion by one estimate), but the
loss of life, deterioration of mental health, increased physical ailments, and learning loss
among America’s children will be felt for decades to come.*

Despite the darkness of that period, the resilience of the American spirit prevailed. A swift
economic rebound that began in the third quarter of 2020 led to the recovery of all lost
jobs during the pandemic by 2023. The ending of pandemic restrictions and resumption



of activities and normal consumption habits pushed economic growth from a 31.2%
decline in 2020 to a 5.9% increase in 2022.>

However, there were short-term and long-term costs to excessive federal stimulus spending.
The American Rescue Plan, which was the last tranche of stimulus in 2021, was distributed
just as pandemic closures were lifted and the economy was recovering. Excessive cash
benefits drove consumer demand for goods and services above what producers could
supply due to supply-chain disruptions and depressed labor force participation—in part
due to government benefits. Consequently, inflation accelerated across the economy.

Price increases on goods and services peaked at 9.1% in June 2022—a level not seen in

40 years—and remain elevated.® American households are strained by inflation, but poor,
working-class, and those on fixed budgets face the deepest difficulties trying to afford
basic necessities like groceries, gas, and electricity. This financial pressure will make it more
difficult for individuals to hit generational milestones such as buying homes or starting
families, preparing for their children’s futures, and saving for retirement. In the long term,
the U.S. added over $6 trillion to the national debt that will be borne by future generations.

The bright spot of the pandemic has been the cultural shift to embrace flexibility in work.
Stay-at-home mandates forced tens of millions of people to work from home for the first
time. Government” and private surveys® point to a dramatic growth in the percentage of

the U.S. labor force that performed some or all of their work at home.

Employers realized that remote work did not diminish productivity, as a number of
studies and surveys demonstrate, and they gained access to a wider pool of qualified
applicants located in distant places.? Employed workers have increasingly returned to the
office, but hybrid schedules remain widely available.’®

Workers also dove into freelancing during the pandemic to supplement their incomes
or start businesses. Women, who found themselves juggling new priorities such as
overseeing their children’s online educations or caring for a sick family member, found
new opportunities and flexibility through this model of work.

Flexibility is no longer a bonus benefit for a few privileged workers, but a way of doing work
that benefits employers and workers alike. Policymaking should respect the new models of
work that exist as a complement or alternative to traditional 9-to-5 employment.

Working women in America have more opportunities to craft the careers and lives they
want, but government challenges have intensified. Policymakers are more aggressively
pushing top-down government policies to address what they perceive as inequities in
society. One-size-fits-all solutions to the challenges women face may be well-intentioned,

2 | Working for Women: Executive Summary



and may even help some people, but backfire for many more by making our workplaces
less flexible and discouraging job creation. Onerous government regulations and
mandates put enterprises out of business. Most concerning, policymakers erect barriers
to opportunity that erode choices for women in how to work.

Women'’s lives have grown less siloed between work and home or professional and social.
Many women want greater ability to balance these aspects to improve their well-being and
build financial security now and in the future. Policymakers should reaffirm their commitment
to creating an economic environment that generates new opportunities and resources to build
the lives and work situations that meet women’s unique preferences and circumstances.

This Working for Women report details specific policy proposals that will help advance
women's prospects by encouraging reforms that return resources and control to
individuals so that women can make choices that best suit themselves and their families.

Below is a list of recommended reforms that will be described in greater detail in the
report that follows:

Fight Degree Inflation

Eliminating degree requirements pushes employers to take a skills-based approach
to hiring. Across the federal workforce and state workforces, legislative bodies and
executives should implement assessments of all job positions and eliminate college
degree requirements that are not germane to the jobs. Close to a dozen states have
eliminated degree requirements for state jobs, but many more states should follow.

Remove Excessive Occupational Licensing

States should evaluate existing licensing and fee practices and eliminate all that fail to
advance legitimate public safety or quality concerns. For workers who frequently move,
such as military spouses, states should consider ways to expedite licenses or transfer the
licenses of those who are in good standing in other states. Reciprocity laws and state
compacts allow licensees to practice across state lines and improve mobility.

Protect Independent Contracting

Protect independent contracting from standalone forced reclassification efforts (i.e.,

ABC tests) or from legislation like the Protecting the Right to Organize (PRO) Act and
California’'s Assembly Bill 5 (AB5). Federal regulators should embrace the 2021 Trump-era
Independent Contractor Status Under the Fair Labor Standards Act final rule leaning on
an “‘economics reality” test to determine a worker’s status. Secondly, policymakers should
pursue proposals to codify independent contracting into law—such as the Employee
Rights Act—which would offer flexible workers added protections against agency
rulemaking or executive orders that would strip them of their independent status.
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Portable Health Benefits

Supporters of reclassification argue that independent contractors lack benefits. To further
insulate independent contractors from forced reclassification efforts, reformers are urging
a third way: portable (flexible) benefits. Portable benefits are benefits attached to the
worker—not the employer—and move with the individual from job to job, which is critical
for freelancers who do not have an employer.

Reduce Regulatory Burden on Small Businesses

Congress should consider reducing the regulatory burdens placed on small businesses.
The Small Business Administration (SBA) is the one agency of government devoted to the
preservation of our nation’s small businesses. At a minimum, Congress should consider
directing the SBA to quantify and monitor federal regulatory costs on small businesses.
The SBA also has dedicated programs and efforts for women-owned small businesses,
including funding, counseling, and federal contracting. It is important to assess if these
programs are meeting their goals, being effective, and truly expanding access and
opportunity for women. Congress can employ greater oversight of the SBA and understand
areas of improvement by reauthorizing the agency as it does other agencies. The SBA has
not been reauthorized in two decades, and Congress should reexamine this soon.

Clarify the Pregnancy Discrimination Act

Ambiguities in the Pregnancy Discrimination Act leave pregnant workers confused about
their rights and leave employers struggling to understand their obligation to accommodate
pregnant employees with medical work restrictions. As the Equal Employment
Opportunity Commission (EEOC) issues regulations to carry out the law, any proposed

rules should minimize the potential for negative unintended consequences by considering
the costs to small employers, more narrowly tailoring key provisions including the broad
definition of limitations “related” to pregnancy and “related” medical conditions so as not
to cover issues not directly related the pregnancy, and other considerations that would
place undue hardships on employers."

Protect Arbitration

It is important that women who have faced workplace discrimination be able to receive
justice in a prompt and equitable manner. Unfortunately, our civil litigation system is
often slow and very inefficient. Arbitration is an alternative to court litigation that allows
victims of discrimination to enforce all of their civil rights and receive compensation
swiftly, privately, and in a flexible and cost-efficient manner.

Eschew ESG Investing and Workplace Quotas

Because sex-based quotas in the workplace don't really advance women (and, in fact,
send negative messages about us), these policies should be abandoned. Similarly, ESG—
where the S stands for social responsibility and often requires nominally pro-woman
workplace policies—should not be a guiding principle for companies. Companies should
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focus on serving their investors and customers well (which is reflected in strong profits)
without breaking the law or acting unethically. States should not use ESG as a guide
for how to invest pensioners’ hard-earned money, as this represents a violation of states’
fiduciary responsibilities.

Encourage Saving for Education Early

One solution to our financial insecurity is to encourage Americans to personally save for
education early. States offer tax-advantaged 529 education savings plans. Beginning in 2024,
leftover money—up to $35,000—in 529 plans can roll over tax-free to Roth individual retirement
accounts. Those over 50 are allowed an additional $1,000 catch-up allowance. Efforts like
this incentivize Americans to save while also providing flexibility in where those savings are
spent.

Tax Universities

A much fairer answer to the student debt problem is to tax the universities that caused
and profited from student loan programs and hold them accountable for rising tuition
costs that do not align with inflation.

Pursue Creative Alternatives to Student Loans and Payment Plans

Some additional alternatives to student loan forgiveness and student loan pauses include
proposed legislation that would simplify repayment plans and limit borrowing choices

to keep students from taking out debt they cannot afford or repay and truly help the
students in most need. Additionally, policymakers should make efforts to encourage
students to pursue creative substitutes for taking out loans, such as income-sharing
agreements in which students go to school for free and agree to pay back a percentage
of their income after graduation.

Encourage Personal Savings Accounts for Retirement

Another solution to the financial stress that Americans experience is to encourage
personal savings accounts for retirement and provide more flexibility for these accounts.
Policymakers should consider reforms to the social insurance program that is 11 years
from insolvency and stop efforts to expand it. Furthermore, they should foster a system
where Americans save and invest in their own retirement accounts. Because women
typically take more time off work to look after family members, policymakers should
consider allowing those who took at least one year out of the workforce to start making
catch-up contributions before the age of 50. They should also not further limit eligibility
for currently existing catch-up contribution requirements.

Cut the Red Tape Binding Our Economy

Instead of defending a failed economic agenda that has made life worse for the public,
the Biden administration should work with Congress to make the financial security of
women stronger by unleashing domestic energy supplies, cutting the red tape that
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burdens small businesses, and reining in out-of-control federal regulators—such as those
at the Federal Trade Commission—which seek to impose costly and radical ideas on the
private sector while flagrantly disregarding the law.

Embrace Tax Reform and a Balanced Budget

Embracing tax reform that preserves America’'s global competitiveness and adopting a
balanced budget amendment are other methods Congress can employ to counteract out-
of-control spending. This will help lower America’'s debt burden and interest payments while
easing the pressure of inflation that is exacerbated by unsustainable government spending.

Make the 2017 Tax Cuts Permanent

Congress should make permanent the historic 2017 tax cuts and reforms that unleashed
record prosperity for households and businesses. The U.S. Census Bureau released data
showing that by 2019, as a result of these tax and other regulatory reforms, median
household income surged to a record high of more than $68,700. The increase of 6.8% in
household income was the largest one-year increase on record. The poverty rate, meanwhile,
fell to 10.5%, a record low, with 4.2 million Americans lifted out of poverty in 2019.

Reform the Social Safety Net

History shows that by reforming the social safety net, including work requirements,
closing loopholes that states exploit, and limiting eligibility to those who are truly needy,
poverty rates will reduce, family stability will improve, and intergenerational wealth will
be created. Reforming the Earned Income Tax Credit would reward—rather than punish—
work and ensure that all able-bodied adults are working or looking for work.

Reforming the 1099-K Reporting Requirement and Child Tax Credit
Reforming the 1099-K reporting requirement would create less burdensome paperwork for
households and small businesses. Reforming the Child Tax Credit would allow households
to receive more support for young children and cope with the troubling tide of inflation.

Preserve Social Security

Possible Social Security reforms include slowing benefit growth and means testing for
higher-income seniors, increasing the retirement age, and modifying the cost of living
adjustments (COLA). One policy suggestion is to differentiate between low-skilled,
manual labor that is physically more strenuous than white-collar, office, and sedentary
work and allow a younger age for the more physically straining work.

Eliminate Unnecessary Childcare Regulations

Rather than imposing new regulations on childcare services and relationships,
policymakers at all levels of government should seek to eliminate regulations that are
not directly related to safety and true quality so that a greater diversity of providers—
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especially smaller and at-home providers—can enter the marketplace to give parents
more and better options.

Financially Support Families, Not Daycare Providers

Policymakers considering investing tens of billions more taxpayer dollars in our childcare
sector should first do some serious oversight of how existing funding for that sector

is being used. Rather than shoveling more money into a government bureaucracy,
policymakers ought to provide tax relief for parents, especially parents who have young
children, since they often face the largest expenses. Importantly, policymakers should
not make financial support conditional on childcare arrangements. Incentivizing the

use of paid formal childcare centers isn’t fair to all the families with loved ones—parents,
grandparents, aunts, and neighbors—who provide loving care for children in their lives for
free while forgoing paid employment.

Support the Working Families Flexibility Act

This act would help expand flexibility and paid family leave for lower-income workers by
allowing private sector, hourly workers to have the same ability as public sector workers
to choose if they want to accumulate paid time off in exchange for overtime work, rather
than be required to take extra pay.

Earned Leave Benefits

Independent Women'’s Forum was the first to propose giving workers the option of “Earned
Leave” benefits. Through this model, workers would be able to access Social Security
benefits to provide financial support during parental leave in exchange for delaying the
receipt of retirement benefits in the future. This approach would be budget- and gender-
neutral, does not raise taxes or expand government, is completely voluntary, and wouldn't
affect other leave programs. The payback structure would encourage the judicious use of
leave, and discourage employers from eliminating existing benefit programs. Instead of
making the government bigger, this would make an existing program more flexible and
efficient, while providing assistance for those who really need it.

Sound Economic Policies

Policymakers should note that the best way to ensure that workers have the benefits and
opportunities that they need is a growing and healthy economy. The most important
policies for Congress and policymakers to pursue are those that make life more
affordable broadly and encourage widespread economic growth so that businesses are
better positioned to offer higher pay and expanded benefits, including paid leave, and
workers generally have more income, savings, and work opportunities so they can take
care of their unique needs.
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Career: Reducing Government
Barriers to Opportunity

The Way It Can Be

Free enterprise is the most empowering
economic system for individuals to
pursue their passions and dreams. The
U.S. economy is dynamic, generating
ample opportunities and new models of
work so that people, especially women,
can exert greater control over their time
and labor. They determine their success
and are rewarded for their risk-taking.

Women have benefited enormously from
economic progress and opportunity

in this free enterprise system. They

have risen to be captains of industry,
executives in top companies, and senior
and mid-level managers. The growth

of female entrepreneurship has also
been tremendous over the past few
decades. Today, women own 12 million
small businesses (or 43% of all small
businesses).'”? Female immigrants and
women of color have become one

of the fast-growing demographics of
entrepreneurs.'®

Women have different preferences about
work than men based on their unique
situations and life circumstances—as
mothers, caregivers, patients, survivors,
employers, small business owners, and

more. It's important that they have access
to as many career paths as possible so
that they can choose whether to climb the
corporate ladder or pursue occupations
and roles that provide greater flexibility.

Government policies should not impede
work or make it unnecessarily difficult for
women to engage in economic pursuits.
In an inclusive labor force, workers of

all educational levels can find pathways
to economic mobility. For example, a
four-year college degree should not be a
prerequisite for the middle class.

The government’s role is not to pick
winners and losers in the workforce or
workplace. Nor should public policy
prescribe which industries, occupations,
or models of work are better than others.
Instead, common-sense economic, labor,
and regulatory policies that prioritize
opportunity for all, over special interest
protections for some, can free women to
pursue their own American dream.

The Challenges
We Face

Steady employment serves as the most
basic building block for economic
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mobility. Increasingly, for many

women, economic opportunity seems
out of reach because they lack skills,
credentials, or resources, and that affects
the entire labor force.

“The government’s role is not
to pick winners and losers in
the workforce or workplace.
Nor should public policy
prescribe which industries,
occupations, or models of
work are better than others.”

The U.S. economy today has a robust

9.5 million unfilled jobs.' Yet millions of
workers are unemployed, and millions
more have left the workforce entirely.

Labor force participation, which measures
the share of the population aged 16 years
and older who are working or seeking
work, has been declining for two decades
from a series high of 67% in the early
2000s."> An aging workforce, offshoring

of U.S. businesses, manufacturing

plant closures, skills mismatches, and
automation of jobs all factor into the
structural labor force changes that have
resulted in labor shortages.

Then unexpectedly, the COVID-19
pandemic suddenly forced millions of
workers out of the labor force for good.
Workers remained sidelined due to a lack
of access to child care, early retirements,

government benefits, caregiving, and
their own health conditions. Some 1.9
million fewer Americans are working
today compared to February of 2020.'°

The impacts of the pandemic-driven
labor loss were acute in 2021 when
prices of goods rose significantly while
services diminished because employers
lacked the workers to meet consumer
demands. However, workers benefited
from the ability to negotiate for higher
pay, greater benefits, or more flexibility.

Despite the availability of work,
employment can be elusive for millions
of workers who lack employers’ desired
combination of education, skills, training,
or experience.

Excessive Credentialing:

Degree Inflation

For generations, a high school diploma
was a sufficient level of education to
obtain gainful employment in the

U.S. Secondary education could be
augmented with skills training for a
specific occupation and experience.

Increasingly, a high school diploma and
even hands-on experience and skills are
not enough for workers to secure jobs
that provide middle-class lifestyles or
paths to upward mobility. Both younger
and older adults feel the pressure to
pursue higher education in order to
secure their first job, next job, or a
promotion to a higher-paying job.

The widespread proliferation of degree
requirements for jobs over the past
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decade is referred to as “degree inflation”
or the “paper ceiling.”’”” Employers

seek a bachelor's degree as minimum
education for positions that previously
did not require it, despite no material
difference in the skills needed or job
duties. According to a 2017 Harvard
Business School study, some 61% of
employers have rejected applicants

with the requisite skills and experience
simply because they didn't have a college
degree.'®

Degree inflation is concentrated in
millions of middle-skill jobs, such as
customer service representatives, trade
workers (electricians, plumbers, and
carpenters), drivers of delivery and
construction vehicles, support specialists,
supervisors, sales representatives, clerks,
and administrative assistants.

% of Adults with a Bachelor’'s Degree

37.9%

in 2021

More Americans hold a college degree
than ever before, but that still does not
compare to the share of non-degreed
adults. As of 2021, 37.9% of adults held a
bachelor's degree,’® up from just 7.7% in
1960.2° Women are more likely than men
to graduate from college.

Still, the majority of adults (70 million
workers) do not possess a college degree

October 2023 Rates

(not seasonally adjusted)

at all.?2' Compared

to their degreed
counterparts, the labor
force outcomes of non-
college-educated adults
are diminishing: the
unemployment rate for
high school graduates
is nearly twice as

high?? as for college
graduates, and their
labor force participation 4

rate is 17 percentage 57.1%
points?® lower than that 2

of bachelor's degree

holders.? 0

| ] College Graduates

Unemployment

2%

Labor Force
Participation
80

60

For decades, the “Every-Kid-To-College”
movement promoted a four-year degree
as the path to the middle class and
focused high school students on college
preparedness. However, that stigmatized
trades and directed many students away
from entry-level careers in industries
that can actually deliver middle-class
lifestyles with ample opportunities and
entrepreneurship potential, but without
the student loan debt.

Bachelor's degrees are used as a
shortcut in the hiring process, but these
credentials do not necessarily ensure
better-qualified candidates. Employers
pay a premium to attract degree holders,
but they may be less reliable, more

likely to quit, and more likely to feel
unengaged or underutilized compared
with non-degree holders.?®

Millions of non-college-educated people
could be gainfully employed in upwardly
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mobile careers, but unnecessary degree
requirements are impediments in their way.

Excessive Credentialing:
Occupational Licensure

In most states, enterprising individuals
cannot begin working or starting a
business without the government's
permission. In hundreds of occupations
as varied as cosmetology, landscaping,
and interior design, workers are
required to be licensed.?® Workers must
demonstrate that they obtained a
specified level of education, training, and
testing and often pay fees to the state.

Over the past 60 years, the number of
occupations requiring licensure has
skyrocketed from just one in 20 workers
in the 1950s to more than one in four
today.?” Excessive licensure creates
barriers to opportunity for individuals
who cannot afford the required
education and training. Those who do
invest the time and money may find
that the requirements do not match the
qualifications needed to perform the
actual job.

Excessive licensing has robbed our
economy of nearly 3 million jobs and
billions in lost economic value.?®

Occupational licensing may be well-
intentioned; preventing consumer harm
from unskilled or inexperienced workers is
reasonable. However, too often licensure
simply protects established businesses
from new competition—allowing those
businesses to keep prices for their services
high. We are not necessarily referring to

high-skilled professions such as doctors,
lawyers, and engineers, whose work
entails significant public health and safety
concerns, but low- and middle-skilled
occupations that carry low risks for the
public and consumers.

Female-dominated occupations are
heavily licensed, so working women are
more likely to have a license than men.

Excessive licensing is an impediment to
workers with criminal records in half of U.S.
states. They impose blanket restrictions
against individuals with a criminal record
obtaining a license—even if the job is
unrelated to the crime they committed.

Licensed occupations vary by state. The
requirements for the same occupation
may be different across states, presenting
employment challenges for women

who move frequently across states or
from other countries to the U.S., such as
military spouses and immigrants. Despite
being a highly educated demographic,
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military spouses experience an
astoundingly high underemployment
rate (33%) because the varying
requirements by states make it difficult
to keep their licenses in good standing.?®
Immigrant workers find that experience
and training gained abroad may not be
accepted or meet state requirements.
Instead of utilizing their training here,
their skills languish as they find work in
other occupations.

Government licenses are not the

only way to regulate occupational
qualifications. Over the past decade,
bipartisan recognition of the negative
impacts of licensing regimes has united
policymakers from the Left and Right—
from President Barack Obama*° and
President Donald Trump?' to governors
and legislatures in red and blue states.
They have steadily implemented
reforms to lessen requirements, shift to
less restrictive regulatory approaches,
or reduce the scope of licensing
requirements for specific occupations.

During the pandemic, all 50 states
enacted various temporary executive

and regulatory changes to increase the
supply of medical professionals, expand
telehealth services, and increase capacity
at healthcare facilities. Unfortunately,
many of those were not made permanent.

Reclassification of Independent
Contractors

The economy is evolving and transitioning
from traditional 9-to-5 jobs to flexible,
non-unionized work arrangements.

By 2028, half of the U.S. workforce is

expected to partake in some semblance
of independent contracting on an
occasional, part-time, or full-time basis.>?

The growth of independent contracting
especially came during the COVID-19
pandemic after government policies
forced business closures and unreasonable
workplace mandates.>® As a result, workers
began to prioritize flexibility and control
over work scope through phenomena
known as the Great Resignation and

later the Great
Reshuffling. In
2023, women
made impressive
gains in freelancing
and now comprise
52.3% of that
workforce.* It's . '
simple: they

are opting for

independent work

opportunities

that afford them greater flexibility and
autonomy absent in many traditional
jobs.3®> Female workers also cite their desire
to evade a toxic work environment and
enjoy more professional fulfillment.3®

% of Female vs. Male
Freelancers in the
Workforce in 2023

47.7%

The rise of flexible work arrangements
comes as more American workers are
also less inclined to work unionized jobs—
hence the push to unionize. In January
2023, the Bureau of Labor Statistics

(BLS) reported that the overall union job
workforce had plummeted to a historic
low of 10.1%, despite record-breaking
amounts of unionizing efforts and positive
media campaigns.?’ In contrast, the
freelance workforce has surged to 39%.38
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To regulators, however, this trend is
unsettling because freelancers (or 1099
workers) operate independently from
employees and forgo joining unions
because they can better advocate for
themselves.

As a result, the federal government
under the Biden administration has
deployed a whole-of-government
strategy to crack down on independent
contracting under the guise of fighting
“rampant” misclassification.?® This is most
prominently evidenced by Department
of Labor rulemaking that, if finalized,
would severely narrow the definition

of an independent contractor.“® As IWF
noted in public comments related to the
DOL's proposed rule, flexibility is integral
to women'’s labor force participation.*!
Without this feature, many female
workers would be unable to participate
in the economy.#?

Moreover, the Biden administration—from
President Biden** himself to his Treasury
Secretary Janet Yellen*“—has urged
passage of the Protecting the Right to
Organize (PRO) Act* that boasts a stricter
ABC test (modeled after California’s
Assembly Bill 5)4¢ that assumes workers
are to be classified as employees and not
independent contractors. After AB5 went
into effect, countless Californians saw
stable contracts disappear or experienced
full displacement from the workforce.*”

Artificial Intelligence

With more companies leaning

on artificial intelligence (Al) to
streamline tasks and spur innovation

in the workforce, both Democrats and
Republicans desire to regulate Al under
the auspices of promoting safety.*®

“The federal government
under the Biden
administration has
deploved a whole-of-
government strategy (o
crack down on independent
contracting under the
guise of fighting ‘rampant’
misclassification.”

Fears concerning worker displacement
from Al are certainly warranted, despite
the prevalence of traditional Al already
found in many jobs and work tasks
today. What is known as traditional Al—
performing specific tasks intelligently
without creating anything new—is a
common part of work. This could range
from using a virtual assistant like Siri

or Alexa or having an email spam filter
activated in work emails.#®

The federal government, however, is
eager to clamp down on generative Al
that produces new things or outcomes
in an imaginative way over fears about
automation’s potential to displace
jobs and careers. Policy analysts argue
existing laws aren’t enough to shield
workers from the consequences of Al
governance.®°
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American workers have responded
differently to the growth of Al in the
workplace. Traditional and unionized
workers greatly oppose it,°' while
freelancers and independent contractors
see a path to coexistence since Al can
“help automate repetitive tasks and
allow an individual to prioritize complex
tasks still requiring human input”
through means like chatbots and virtual
assistants.>?

Al has been scapegoated as the most
dangerous economic disruptor on the
horizon, but greater disruption could
come from excessive government
spending and net-zero policies.>?
McKinsey & Associates argues
transitioning to a net-zero economy,
enabled by the CHIPS Act and Inflation
Reduction Act, could displace 3.5 million
workers “through direct and indirect
effects across the economy.”

As we've written, “As Al continues to
proliferate in the workplace, one thing
remains key: human intelligence is still
required to perform complex tasks. It's

a matter of being complementary with
automation—not wholly delegating every
task to it."*®

Regulatory Burdens
The Biden administration boasts its

economic policies are a boon to Main Street,

but small businesses have felt the brunt

of the president’s tax-and-spend agenda.

Analysis by the U.S. Chamber of
Commerce finds that regulatory costs
amount to, on average, $11,700 per

employee each year.°® Businesses with
50 or fewer employees incur regulatory
costs that are nearly 20% higher than
for the average firm. Cumulatively,
economically significant federal rules for
small businesses amount to over $S40
billion per year in regulatory costs. This
is overwhelming for small businesses,
especially if they are solo enterprises.

The Percentage That Businesses Shoulder
Under Federal Regulation Rules

BN

18%

)

Al
>
N
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Most notably, the American Rescue
Plan of 2021 contains®” a provision that
allows the Internal Revenue Service (IRS)
to require third-party sellers to submit

a Form 1099-K>® for any transaction
exceeding $600. Section 9674 of the bill
lowered the reporting threshold from
“$20,000 in aggregate payments and
200 transactions” to denominations of
“S600 in aggregate payments (with no
Mminimum transaction requirement).”>°

Due to the backlash this policy faced,
a bipartisan and bicameral group
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of lawmakers has recommended®®
increasing the threshold to $5,000 or
reverting back®' to the original $20,000
standard. As of this writing, the IRS
unilaterally paused implementation

of the new reporting standard by a
year—until January 2025—following the
botched rollout.?

These marketplace sellers, who
typically gross $5,000 annually reselling
second- or third-hand items,®® aren’t
tax evaders needing greater scrutiny
from the IRS.5* More troubling is that
these obtuse requirements invite more
overhead by instructing “e-commerce
websites to require sellers to disclose

their Social Security numbers for
compliance purposes.”®® According to
a recent Coalition for 1099-K Fairness
survey, many resellers are women and
mothers earning extra cash, especially
in light of inflation.®® The majority of
women participating in these online
marketplaces don’t generate much
taxable income nor operate small
businesses.

This policy would discourage Americans
from starting side hustles and exploring
supplemental entrepreneurial avenues.
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The Way Forward

Fight Degree Inflation: Eliminating degree requirements pushes employers to take a
skills-based approach to hiring.?” In the private sector, a growing number of companies
have abandoned college degree requirements. The public sector has recognized that
degree requirements can also be a barrier to opportunity and has begun to eliminate
them. Across the federal workforce and state workforces, legislative bodies and executives
should implement assessments of all job positions and eliminate college degree
requirements that are not germane to the jobs. Close to a dozen states have eliminated
degree requirements for state jobs, but many more states should follow.

Remove Excessive Occupational Licensing: Government licenses are not the only way to
regulate occupational qualifications. There is a continuum of approaches that states can take
to ease burdens on professionals.®® States should evaluate existing licensing and fee practices
and eliminate all that fail to advance legitimate public safety or quality concerns. For workers
who frequently move, such as military spouses, states should consider ways to expedite
licenses or transfer the licenses of those who are in good standing in other states. Reciprocity
laws and state compacts allow licensees to practice across state lines and improve mobility.

Protect Independent Contracting: To protect independent contracting from
standalone forced reclassification efforts (i.e., ABC tests) or from legislation like the
Protecting the Right to Organize (PRO) Act and ABS5, federal regulators should embrace
the 2021 Trump-era Independent Contractor Status under the Fair Labor Standards Act
final rule leaning on an “economics reality” test to determine a worker’s status. It was one
that was more favorable to independent contractors.®®

Secondly, policymakers should pursue proposals to codify independent contracting

into law—such as the Employee Rights Act—which would offer flexible workers added
protections against agency rulemaking or executive orders that would strip them of their
independent status.”®

Portable Health Benefits: Supporters of reclassification argue that independent
contractors lack benefits. To further insulate independent contractors from forced
reclassification efforts, reformers are urging a third way: portable (flexible) benefits.”

Portable benefits are benefits attached to the worker—not the employer—and move
with the individual from job to job which is critical for freelancers who do not have an



employer.”? Mercatus Center's Liya Palagashvili argues, “Portable benefits, therefore, are
becoming the best solution that allow[s] workers to maintain the value of flexibility and
independence while also having access to work-related benefits.””*

Utah became the first state to pass such a reform in April 2023.7 According to the final
bill, contributions to portable benefits must be voluntary, and benefits can follow the
worker without affecting their worker status.””

In November 2020, California voters overwhelmingly passed a measure—Proposition
22—that allowed rideshare drivers to have access to full benefits while maintaining their
independent status.”® Earlier in 2023, Massachusetts lawmakers introduced legislation
to establish”” a portable benefits system for all flexible workers and also allow rideshare
drivers to maintain their 1099 worker status should a portable benefits program be
created in Boston.”® Both red and blue states have introduced proposals, as well.

Interest in establishing a portable benefits system isn’t isolated to the states. There's a
bipartisan and bicameral interest in Congress to establish a $20 million pilot program
to direct the Department of Labor to “incentivize states, localities and nonprofit
organizations to experiment with portable benefits models.””®

Reduce Regulatory Burden on Small Businesses: Congress should consider
reducing the regulatory burden placed on small businesses. The Small Business
Administration (SBA) is the one agency of government devoted to the preservation of our
nation’s small businesses. At a minimum, Congress should consider directing the SBA to
guantify and monitor federal regulatory costs on small businesses.

The SBA also has dedicated programs and efforts for women-owned small businesses
including funding, counseling, and federal contracting. It is important to assess if these
programs are meeting their goals, being effective, and truly expanding access and
opportunity for women.

Congress can employ greater oversight of the SBA and understand areas of improvement
by reauthorizing the agency as it does other agencies. The SBA has not been
reauthorized in two decades, and Congress should reexamine this soon.



The Workplace

The Way It Can Be

Women are a critically important part of
the U.S. workforce. From 1948 to roughly
2000, women's labor force participation
increased steadily as new educational
and occupational opportunities opened
to women. Since peaking at 60% in 1999,
women's labor force participation (as well
as total labor force participation for both
sexes) has decreased slightly.8® In 2022,
women’s overall LFP stood at 56.8%.°"

Labor Force Participation:
% of Mothers with Children Under Five

high
school
diploma
or less

college

degree

Beneath this top-level figure, there

is more interesting data. Since the
COVID-19 pandemic, more mothers are
working than ever before, in large part
due to the revolutionary expansion of
workplace flexibility and the ability to
work from home. This change primarily
benefits educated workers with office-
type jobs. Mothers with a college degree
and children under five have a current
LFP rate of 80.3%, a record high. However,
mothers in lower-wage jobs that cannot

be performed remotely are still working
below their pre-pandemic rate. Mothers
with a high school diploma or less have a
current LFP rate of 54.4%.82

However, when it comes to labor force
participation—particularly among mothers
with young children—more is not always
better. Many mothers express a preference
for part-time work® or work-life balance
and are willing to sacrifice pay and
promotions in order to spend more time
with young children.®* It's not surprising,
then, that the largest gap between men’s
and women's employment rates (39%) is
between men and women with at least
one child under five 8>

Whatever choices men and women
make when it comes to their workforce
participation, every worker in the United
States deserves a workplace that is free
from discrimination and harassment

of any kind. Thankfully, we have legal
protections in place that outlaw sex-
based discrimination, discrimination
against pregnant workers, and workplace
harassment.

The following sections review these
policies in light of the broader social
and cultural trends, including the recent
push for “Diversity, Equity, and Inclusion”
policies, often as a part of companies’
commitments to social responsibility.
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The Challenges
We Face

The Wage Gap

The wage gap typically refers to the gross
disparity between men’s and women'’s
wages. When we compare all full-time
workers across sectors, women, on average,
earn 83% of the amount earned by men.

Pay discrimination is illegal in America.
Both the Equal Pay Act of 1963 and Title
VIl of the Civil Rights Act of 1964 prohibit
employers from paying men and women
differently for the same work. Since the

passage of these anti-discrimination laws,

the wage gap has narrowed considerably
(from about 39 cents on the dollar in the
1960s and '70s to 17 cents on the dollar

today)..6 When considering other factors

that contribute to the pay gap, it shrinks

to one cent.

But if pay discrimination is illegal,

why haven't we been able to close the
wage gap entirely? The short answer is
that, when it comes to work, men and
women continue to make different
choices—about their professions and
about the hours they are willing to work,
particularly once they become parents.

According to Harvard professor Claudia
Goldin, winner of the 2023 Nobel Prize
for Economics, parenthood is the primary
driver of the wage gap.?’ In fact, Goldin’s
research shows that even men and
women with the same level of education
and in the same profession tend to
make different choices when it comes
to prioritizing family or maximizing pay.
This is consistent with data showing that
men and women earn similar amounts
of money before age 25. The wage gap
widens after that.8®

Factors that Contribute to the
Wage Gap

Hours Worked

Men and women with the same level of
education and in the same profession
still face wage disparities. In other
words, if we compare female doctors

to male doctors and female teachers to
male teachers, and hold education and
experience constant, we still see a wage
gap. However, even comparing doctors
to doctors is not a true “apples to apples”
comparison. Female physicians with
children work an average of 14-17 fewer
hours per week than male physicians
with children.?® This phenomenon holds
across professions: Men who work full-
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time work 8.4 hours per day on average,
while women who work full-time work
an average of 7.8 hours per day.*°

Job Location

Male workers not only work more hours
than female workers, they are also more
willing (3.7 times more willing) to relocate
for a higher-paying job.®" Of employees
who relocate for jobs, men comprise

the vast majority: 82.49%.°2 The reasons

“Fvery worker in the
United States deserves
a workplace that is free
from discrimination and
harassment of any kind.”

for this may be complex: Women may
hesitate to relocate away from their
parents or extended family members, or
couples may prioritize relocation for the
husband's job because it's more likely that
he is the primary breadwinner in the first
place. Regardless of the reasons, men’s
disproportionate willingness to relocate
for a job contributes to the wage gap.

Job Safety

Men are overwhelmingly more willing than
women to work in dangerous jobs (such
as highway construction and electric line
work), and those jobs generally pay higher
wages.”®> Men are, on average, 11 times
more likely to die on the job than women.
In fact, in 2020, men suffered 4,377
occupational injury deaths, while women

suffered 387.°%“ It's important to realize that
complete “wage equity” would, inevitably,
also result in “workplace death equity,”
which few women are likely to want.

Flexibility

In her book “Career and Family,” Dr. Goldin
discusses how greedy work contributes

to the wage gap.?® “Greedy jobs,” or

greedy work, is a term describing jobs

that demand and financially reward

long, inflexible hours. Greedy jobs, not
surprisingly, pay workers more per hour.
Women are less likely to pursue such jobs
and are more likely to look for jobs that
offer benefits such as telecommuting, or
the ability to work from home, paid time
off, and flexible hours. Research conducted
by Independent Women's Forum has
shown that women value general
workplace flexibility as much as they do an
additional $5,000-$10,000 in salary.®®

Studies that take these factors into account
and compare only the earnings of similarly-
situated men and women show a wage
gap of only 1% (with women earning 99
cents for every dollar earned by a man).?”

Goldin argues that there will never be
“wage equity” between men and women
until there is “couples’ equity,” meaning
an equal division of labor within the
home. On this, IWF agrees. But whether
“couples’ equity” is a social goal that our
public policies should support.. that is
another question. As long as families are
free to make individualized decisions
about the division of household labor,
there will be women who choose the
“mommy track,” and no one should
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problematic only when it is caused by
workplace discrimination. To the extent
that the wage gap reflects women’s (and
men'’s) personal choices, we should be
careful not to enact policies that penalize
those preferences.

Wage Gap Over Time
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hours worked on the job, job conditions,

based wage discrimination is already
outlawed in the United States. Ultimately,
Goldin’s research—and other studies
demonstrating that discrimination is not
the main driver of the wage gap—should
help move the debate about the wage
gap out of the realm of politics and
public policy and into the cultural realm.

Pregnancy and Discrimination Law
The Pregnancy Discrimination Act of
1978 amended the Civil Rights Act of

1964 to outlaw discrimination against
pregnant workers. The Americans with
Disabilities Act also protects workers
from discrimination due to a disability,
including any disabilities associated
with pregnancy. The recently enacted
Pregnant Workers Fairness Act requires
employers to also offer reasonable
accommodations to pregnant workers
without disabilities, so long as these
accommodations do not impose an
undue hardship on employers.

This adds to the more than 30 states
and cities with laws that provide
accommodations for pregnant workers
such as workplace breastfeeding rights
or compensated break time to pump
milk.°® States are innovating protections
for pregnant women and new mothers
without direction from Washington.

Navigating the still undetermined
requirements of the Pregnant Workers
Fairness Act will likely be complicated.
The Equal Employment Opportunity
Commission (EEOC) is tasked with
enforcing this relatively new law

(which only went into effect in June
2023). Independent Women's Forum
has filed comments with the EEOC
regarding new regulations that could
harm small businesses and present

all employers with overly broad or
unclear legal requirements.®®* When it
comes to pregnancy discrimination law,
the challenge before lawmakers and
regulators is finding the right balance
between the rights of pregnant women
and employers, as well as offering all
parties clarity around those rights and
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expectations—even across diverse states,
industries, jobs, and situations.

Workplace Harassment

Since our first publication of “Working for
Women” in 2016, the #MeToo movement
has generated renewed attention on the
issue of workplace sexual harassment.

Title VII of the Civil Rights Act of 1964
makes it unlawful for employers to
discriminate on the basis of sex. In

1986, a unanimous Supreme Court
recognized in Meritor Savings Bank

v. Vinson that sexual harassment

can sometimes constitute unlawful
workplace discrimination. The Court was
clear, however, that not every instance
of inappropriate workplace conduct

or sex-related speech constitutes
discrimination. To the contrary, only
harassment sufficiently severe and
pervasive that it creates an abusive
working environment for members of
one sex violates federal law. In other
words, workplace speech that is merely
inappropriate or unwanted is not
actionable sexual harassment. States also
have and enforce laws around sexual
harassment in the workplace; these laws
vary by state.’®

“When sexual misconduct is
everywhere, it’s nowhere.”

One of the major shortcomings of the
#MeToo movement was its tendency
to lump together varying degrees

of negative interactions—from off-
putting jokes to violent assaults. Such
oversimplification devalues serious
claims of harassment and assault. While
employers must continue to take sexual
harassment seriously, they must also
foster workplace cultures where men and
women feel free to interact in healthy
professional relationships.

Diversity, Equity, and Inclusion
Efforts

Similar to #MeToo, the cultural push for
strict Diversity, Equity, and Inclusion (DEI)
metrics represents a well-intentioned

but flawed effort to advance the interests
of previously underrepresented groups.
Although #MeToo, #BlackLivesMatter,
and the push for investment strategies
aimed at Environmental, Social, and
corporate Governance (ESG) goals have
all contributed to a recent explosion in
DEI programs across many workplaces,
DEI is not new.

One place where DEI veers from

being helpful into being harmful is
with respect to sex-based quotas in
the workplace, most often applied to
corporate boards.’®! While these quotas
certainly stem from good intentions,
they ultimately undermine women'’s
hard work. Sex-based quotas signal
that women cannot reach high-level
leadership positions without special
treatment, and sustain the lie that
sexism is the primary driver of disparities
in workplace outcomes. Women are
reaching new heights in the business
world every day. Sex-based (and DEI-
oriented) quotas only create an image
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of “tokenism” on boards, instead of
allowing individuals to flourish in their
current positions and rise through the
ranks on their own. And there’'s no
evidence that increasing the number of
women on corporate boards bears any
fruit for women who are further down
the workplace hierarchy or improves
corporate performance.’??

“While [diversity] quotas
certainly stem from good
intentions, they ultimately
undermine women’s hard
work.”

Quotas—when required by the
government—also represent an
unnecessary and unconstitutional
intrusion into the business decisions
of private companies. This is also the
case when states, under the guise of
ESG, prioritize politics over profits, and
manipulate access to capital as well as
the investment of state pension funds
based on DEI efforts rather than good
business practices. It's been shown that
allocating more time and resources to
these efforts is cost-inflationary and
actually achieves the opposite of the
intended effect.'%
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The Way Forward

The Wrong Solutions

The proposed Paycheck Fairness Act attempts to strengthen federal equal pay laws

by placing the burden on employers to prove to the government’s satisfaction that
legitimate salary criteria, such as experience or hours spent in the office, are not
discriminatory. This, of course, makes it less likely employers would be willing to
negotiate flexibility and other benefits that a female employee may want. A reduction in
the number of flexible options would be bad not just for women, but for all employees
who seek a better work-life balance.

The recently enacted Pregnant Workers Fairness Act similarly creates more confusion for
employers than it does fairness for workers and is duplicative or conflicting with state
efforts. Although the new law intends to increase protections and accommodations for
pregnant workers, it is vague and leaves enormous discretion in the hands of individuals
who lack accountability to the public. For example, the PWFA does not define what
limitations might be “related” to pregnancy, childbirth, or a “related” medical condition.
That could clear the way for broad interpretations of the law that would require
employers to cover expensive costs such as fertility treatment, menstrual cycles, birth
control, and even the termination of pregnancies. The Equal Employment Opportunity
Commission should act to offer specificity and clarification.'%*

To combat broader workplace discrimination against women, some lawmakers have
proposed expanded versions of the Speak Out Act, which banned non-disclosure
agreements (NDAs) with regard to sexual harassment claims. Such proposals
unconstitutionally exceed the authority of Congress and are misguided.

Banning all NDAs could harm victims of workplace discrimination by removing incentives
for employers to quickly settle in the victim’s favor. The absence of NDAs would allow
more allegations (not just verified facts) to become public, which has obvious due
process implications for the accused but can also turn what would otherwise be private
matters into public spectacles—which most victims don’t want. Once employers face
such public criticism, they are more likely to litigate the case to seek victory, rather than
compensate victims.



Another wrong-headed approach to improving the workplace are proposals to ban
arbitration agreements, whereby employees agree upfront to resolve any disputes out
of court. While this would be a huge gift to plaintiff lawyers, it would do little to help
workers facing age- or sex-based discrimination at work.'® Arbitration is an excellent
option for many workers, because it is less expensive than going to court, and workers
can easily represent themselves.

Many employers prefer arbitration because it avoids the possibility of costly class action
lawsuits. Many employees also prefer arbitration because it is faster, less costly, and less
adversarial than full-blown litigation.'®® |t is also often a more sympathetic forum for
employees that allows them the chance to tell their stories without strict evidentiary
rules. In fact, employees actually win more often and collect more money in arbitration
than they do in court.

In recent years, however, #MeToo activists have objected to the resolution of workplace
discrimination claims through arbitration, claiming that arbitration stacks the deck
against employees and “silences” victims. In truth, arbitration affords claimants the

same opportunity to pursue monetary damages as trying their cases in court. Moreover,
employees who have agreed to arbitrate claims against their employers may still report
wrongful conduct to the police and to government agencies and can cooperate fully

in government investigations of such conduct. Although arbitration proceedings are
conducted in private, absent a confidentiality agreement, arbitration in no way prevents a
victim from talking about her experience.

Prohibiting arbitration agreements may help trial lawyers, but it will not help employees
or victims of workplace misconduct—many of whom would prefer to have their claims
resolved quickly, less formally, and without public attention.

The Right Solutions

Good public policy requires more than just good intentions. Lawmakers should focus on
greater choices and flexibility in the workplace so that we can design the work lives we want.

Clarify The Pregnant Workers Fairness Act: The Pregnant Workers Fairness Act,
passed in 2023, requires covered employers to provide “reasonable accommodations”

to a worker's known limitations related to pregnancy, childbirth, or related medical
conditions, unless the accommodation will cause the employer an “undue hardship.”°”
It was meant to address ambiguities in the Pregnancy Discrimination Act. As the EEOC
issues regulations to carry out the law, any proposed rules should minimize the potential



for negative unintended consequences by considering the costs to small employers, more
narrowly tailoring key provisions including the broad definition of limitations “related”

to pregnancy and “related” medical conditions so as not to cover issues not directly
related the pregnancy, and other considerations that would place undue hardships on
employers.'%®

Protect Arbitration: It is important that women who have faced workplace
discrimination be able to receive justice in a prompt and equitable manner.
Unfortunately, our civil litigation system is often slow and inefficient. Civil suits can take
years to wind their way through the court system; defense attorneys who play hardball
often drag a victim’'s name through the mud both in court and in the court of public
opinion; and, sometimes, plaintiff attorneys won't even agree to represent a victim unless
they believe the claim is worth a great deal of money.

Arbitration is an alternative to court litigation that allows victims of discrimination

to enforce all of their civil rights and receive compensation swiftly, privately, and in a
flexible and cost-efficient manner. Because employers pay the costs of arbitration when
all employees agree to it up front, it is cheaper for claimants than filing a civil lawsuit
in court. Arbitration makes it easier for claimants in such cases to hire attorneys, since
arbitration ensures that attorneys for both sides are paid, irrespective of outcome.

Eschew ESG Investing and Workplace Quotas: Because sex-based quotas in the
workplace don't really advance women (and in fact send negative messages about

us), these policies should be abandoned. Similarly, ESG—where the S stands for social
responsibility and often requires nominally pro-woman workplace policies—should not be
a guiding principle for companies. Companies should focus on serving their investors and
customers well (which is reflected in strong profits) without breaking the law or acting
unethically. States should not use ESG as a guide for how to invest pensioners’ hard-
earned money, as this represents a violation of states’ fiduciary responsibilities.






Managing Our Money Amidst
an Affordability Crisis

The Way It Can Be

Views of the American Dream are
shifting away from wealth and economic
well-being to a more holistic view. Most
consider “freedom of choice in how to
live and having a good family life” as the
most important elements to obtaining
the American Dream.

The American Dream

Exists
Is Very or Somewhat Attainable
Is Attainable for Most People

According to recent YouGov polling,
61% of Americans believe the American
Dream does exist, but only 44% think
the Dream is “very or somewhat
attainable for them,” and 38% regard

it as attainable for most people in the
United States.'® Another survey found
that 75% of Americans “said they had
achieved or are on their way to obtaining
the American Dream.""'® Compared to
previous years, a growing percentage,
especially of younger and less-educated
Americans, said the American Dream is
unattainable. In all demographic groups,

except Americans without a high school
diploma, the majority believe they will
have more opportunities than their
parents.

Additional polling confirms this view,
finding that 54% of small-business
owners consider “feeling happy in life” as
what attaining the Dream looks like.''" At
the same time, 56% still consider wealth
as an important factor; Americans desire
a sufficient amount of money to have “a
comfortable lifestyle.”

Household wealth creation, educational
affordability, retirement security, U.S. fiscal
sustainability, and reforming the social
safety net are all areas where American
women want to see improvement in

their own personal lives and our country.
Significant roadblocks are in place, but
solutions exist that can improve the
financial well-being of households and
the United States as a whole.

A diverse constellation of policy solutions
exists that will strengthen U.S. families
and households and our national fiscal
situation. The American Dream is not out
of reach, though it must be shored up,
cultivated, and preserved for generations
to come.
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The Challenges
We Face

Individuals and households face significant
challenges to their finances and future.
An astonishing 72% of Americans do

not feel financially secure, with just 46%
believing they will be financially secure
one day and 26% believing they will likely
never be financially secure.''? Polling
from Suffolk University Sawyer Business
School/USA TODAY found that nearly
70% of Americans think the economy is
getting worse, 84% say the cost of living is
increasing, especially everyday goods, and
nearly 60% disapprove of President Biden'’s
handling of the economy.'"™® Seventy
percent of Americans are stressed about
their personal finances (72% of women
and 67% of men).'"* They see'' the state
of the economy,''® high inflation, the
economic environment, and rising interest
rates as the culprits of their insecurity.'”

“National finances are also
imperiled as the United
States continues its course
of overspending and debt
accumulation.”

According to other sources, the comfort
that lower- and middle-income
Americans have with with their financial
means is at new lows in 2023.'"® They
worry about not having enough money''®
for retirement’?° and emergency savings

and paying back debt.’?" Another threat
to the American Dream is rising house
and rental costs.'?2

% of Americans Living
Paycheck to Paycheck
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President Biden’'s misleading Inflation
Reduction Act (IRA) has not brought
inflation down after the almost $2 trillion
American Rescue Plan set up generation-
high inflation. In fact, the Congressional
Budget Office (CBO) predicted before the
IRA passed that it would have a “negligible
effect on inflation.”'?*> This has proved true.
Inflation under the Biden administration
has caused a $5,600 effective pay

cut.’?* Now 64% of Americans are living
paycheck to paycheck.'?®

Due to inflation, some retirees are returning
to the workforce. A recent survey found
that one in six retirees are considering
going back to work, and 53% of retirees
returned to the labor force because

they needed more money.'?¢ Voters
understand that a policy of regulations
and excessive government spending does
not help the economy as 63% disapprove
of Biden'’s job on inflation and rising
costs, and three in four say inflation is
“headed in the wrong direction.”'?”
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On top of unaffordability, taxes have risen
in recent years. In 2020, total income
taxes increased by 8%.28 Sixty percent
of Americans consider the amount

of federal income tax they pay as too
high,'?® and most say this is the worst
kind of tax.’*® In 2023, Gallup measured
the highest percentage of Americans, to
date, who say their income tax is not fair
at 51%."*' Property taxes on households
were up 3.6% in 2022 compared to
2021.1%2 Additionally, the average tax on
single-family houses was up 3%. Overall,
nearly half of Americans believe they pay
‘more than their fair share in taxes.”'*?

Public

Private

Nonprofit Private

For Profit Private

0 25,000

Families are stretching their dollars
further each day since their paychecks
and retirement funds are worth far less
than they were when President Biden
first took office. CNBC reported this year
that an alarming 54% of the American
public reported using savings to pay for
everyday expenses such as groceries and
rent.'** Savings are down, as is economic
confidence.

High costs of college and rising household
debt further cripple American families. In
fact, college tuition and fees have risen by
40 percentage points for the years 2005-
2014—far above the rate of inflation.’3®
Since the 1960s, the cost of college has
increased by more than 143% for all types
of schools, with four-year public colleges
increasing the most.'3¢

Consequently, Americans owe $1.77
trillion in student loan debt as of August
2023.'37 In the 2021-2022 academic
school year alone, students and parents
borrowed about $94.7 billion.’*® One in

Cost Increase of Four-Year
Institutions Tuition and Fees
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six American adults (and one-third of
adults under 30)'*° owe some federal
student loans.’° Student loan forgiveness
and the student loan payment pause
have only exacerbated the household
debt problem as borrowers used the
relief they received to increase other
kinds of debt rather than to pay off
student loan debt.'" All in all, the
student loan payment pause cost
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taxpayers $195 million.*2 This amount

is more than the government has spent
on financial aid for low-income college
students for the past eight years. Overall,
total household debt from July 2022

to July 2023 increased by 5.6% to $0.9
trillion with credit card debt increasing
the most by 15.7%.143

% of People Without a
Retirement-Specific Account

All
Americans

Gen X 56%

Millennials

66%

Retirement security for Americans is also
a concern. Six in ten Americans do not
have a retirement-specific account (66%
of Millennials and 73% of Gen Z), and
most will depend only on Social Security
after retiring.'** With Social Security
already running a deficit, women'’s
retirement security is at risk, with some
estimates stating that Social Security is
11 years from insolvency.'*

Currently, seniors across the income scale
receive benefits increases tied to average
wage growth. Slowing benefit growth for
higher-income seniors (for example, in the

top 10-20 percentile) and adding some
income-tied cut-offs and off-ramps would
ensure that Social Security is targeted and
preserved for the most needy seniors.

Life expectancy at birth in 1930 was only
58 for men and 62 for women, and the
retirement age was 65.'4¢ Life expectancy
in 2021 for males was 73.5 years and

for females it was 79.3 years.®” The full
retirement age, also called the “normal
retirement age,” was 65 for many years. In
1983, Congress passed a law to gradually
raise the age because people are living
longer and are generally healthier

in older age. The law raised the full
retirement age beginning with people
born in 1938 or later. The retirement age
gradually increases by a few months for
every birth year, until it reaches 67 for
people born in 1960 and later.

National finances are also imperiled as
the United States continues its course of
overspending and debt accumulation. The
recent, multi-trillion dollar increases in
government spending erode the value of
the dollar through inflation because the
money is expanding demand and driving
prices up. The CBO projects the federal
budget deficit in 2023 is $34 billion more
than the deficit recorded last year.*®
That increase would be larger if not for

a shift in the timing of certain payments
and the spending cuts forced by House
Republican leadership in April 2023.

The CBO projects net outlays for interest
increase from 2023 to 2033, rising from
2.4% of GDP this year to 3.6% in 2033—
higher than they have been in any year
since at least 1940 (the first year for
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which the Office of Management and
Budget reports such data).

The Peter G. Peterson Foundation reports
that net interest costs will account

for almost 40% of federal revenues by
2053.'%9 These unsustainable public

debt interest payments will crowd out
important public expenditures for other
discretionary needs. Congress must act

now to cut spending in order to rein in
these unsustainable debt levels.

These debt levels will require further

tax increases, which will further erode
household wealth creation and retirement
security, including Social Security.

Biden has exacerbated a fiscal mess, and
it will take years to get out of it. Rep.
Jody Arrington, who has proposed a
balanced budget amendment, is right:
let’s start right now.

U.S. House of Representatives Speaker
Mike Johnson said in his first address: “The
greatest threat to our national security
is our nation’s debt.. We have a duty to
the American people to explain this to
them so they understand it well and we
are going to establish a bipartisan debt
commission to begin working on this
crisis immediately.”’*° Indeed, bipartisan
solutions are needed to make America’s
debt burden sustainable for today and
future generations.
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The Way Forward

Numerous policy solutions exist to strengthen households, encourage intergenerational
wealth transfer, and shore up our national finances.

Encourage Saving for Education Early: One solution to our financial insecurity is to
encourage Americans to personally save for education early. States offer tax-advantaged
529 education savings plans. Beginning in 2024, leftover money up to $35,000 in 529 plans
can roll over tax-free to Roth individual retirement accounts.’> The money must be in the
529 for at least 15 years, and yearly rollover must abide by annual Roth IRA limits. Those
over 50 are allowed an additional $1,000 catch-up allowance. Efforts like this incentivize
Americans to save while also providing flexibility in where that savings is spent.

Student loan debt plagues many Americans and contributes to financial instability.
Student loan forgiveness is not the best answer to the growing student debt problem.
Aside from the fact that the Biden administration has “no legal authority” to issue
forgiveness,'? it primarily benefits the professional classes, while hurting the working
class and those without degrees, and incentivizes universities to raise tuition.’>3

Tax Universities: A much fairer answer to the student debt problem is to tax the
universities that caused and profited from student loan programs and hold them
accountable for rising tuition costs that do not align with inflation.’* As mentioned
before, policymakers should also recognize that a four-year college degree is not the
best option for everyone. If policymakers want to deploy limited or targeted student loan
forgiveness, taxing universities can be used to pay for it.

Pursue Creative Alternatives to Student Loans and Payment Plans: Some
additional alternatives to student loan forgiveness and student loan pauses include
proposed legislation that would simplify repayment plans and limit borrowing choices
to keep students from taking out debt they cannot afford or repay and truly help the
students most in need.’ Additionally, policymakers should make efforts to encourage
students to pursue creative substitutes for taking out loans, such as income-sharing
agreements in which students go to school for free and agree to pay back a percentage
of their income after graduation.'®

Encourage Personal Savings Accounts for Retirement: Another solution to the
financial stress that Americans experience is to encourage personal savings accounts for



retirement and provide more flexibility for these accounts. Policymakers should consider
reforms to the social insurance program that is 11 years from insolvency and stop efforts
to expand it.’*” Furthermore, they should foster a system where Americans save and
invest in their own retirement accounts. Currently, only those 50 years old or over can
Mmake annual catch-up contributions to their retirement accounts,’*® and the IRS recently
delayed a rule that would have prevented high earners from making pretax catch-up
contributions.’™ Because women typically take more time off work to look after family
members, policymakers should consider allowing those who took at least one year out of
the workforce to start making catch-up contributions before the age of 50. They should
also not further limit eligibility for currently existing catch-up contribution requirements.

Cut the Red Tape Binding Our Economy: Instead of defending a failed economic
agenda that has made life worse for the public, the Biden administration should work
with Congress to make the financial security of women stronger by unleashing domestic
energy supplies, cutting the red tape that burdens small businesses, and reining in out-
of-control federal regulators, such as those at the Federal Trade Commission, which seeks
to impose costly and radical ideas'®® on the private sector while flagrantly disregarding
the law.’®" Thankfully, the judiciary has served as somewhat of a backstop against this FTC
aggression that seeks to kill economic growth.

Embrace Tax Reform and a Balanced Budget: Embracing tax reform that preserves
America’s global competitiveness and adopting a balanced budget amendment are
other methods Congress can employ to counteract out-of-control spending. This will help
lower America’'s debt burden and interest payments while easing the pressure of inflation
that is exacerbated by unsustainable government spending.

Make the 2017 Tax Cuts Permanent: Lawmakers should make permanent the historic
2017 tax cuts and reforms that unleashed record prosperity for households and businesses.
The U.S. Census Bureau released data showing that, by 2019, as a result of these tax and
other regulatory reforms, median household income surged to a record high of more than
$68,700.7%2 The increase of 6.8% in household income was the largest one-year increase on
record. The poverty rate, meanwhile, fell to 10.5%, a record low, with 4.2 million Americans
lifted out of poverty in 2019, the largest decrease in poverty since 1966.

The 2019 Census data also showed median household income increased by 9% in the
first three years of the Trump administration, compared to only 5% under eight years of
the Obama administration. Census figures show 6.6 million Americans were lifted out of
poverty from 2016 to 2019, “the largest 3-year reduction” in poverty to start a presidency
since 1964.'®> Under the Trump White House, median household incomes for Hispanics
and Asian Americans all hit record highs in 2019, along with a record-high median
income for women.'%4



Reform the Social Safety Net: History shows that by reforming the social safety net,
including work requirements, closing loopholes that states exploit, and limiting eligibility
to those who are truly needy, poverty rates are reduced, family stability is improved, and
intergenerational wealth is created.

Reforming the Earned Income Tax Credit would reward—rather than punish—work and
ensure that all able-bodied adults are working or looking for work.

Additional Reforms: Reforming the 1099-K reporting requirement would create less
burdensome paperwork for households and small businesses. Reforming the child tax
credit would allow households to receive more support for young children and cope with
the troubling tide of inflation.

Preserve Social Security: Possible reforms include slowing benefit growth and means
testing for higher-income seniors, increasing the retirement age, and modifying the cost
of living adjustments (COLA).

Seniors can start receiving Social Security retirement benefits as early as age 62, however,
they are entitled to full benefits only when they reach their full retirement age.’® If

they delay taking their benefits from their full retirement age up to age 70, the benefit
amount increases. Increasing the normal retirement age further would improve the
solvency of Social Security. One policy suggestion is to differentiate between low-skilled,
manual labor that is physically more strenuous than white-collar, office, and sedentary
work and allow a younger age for the physically more straining work.

Currently, seniors get annual COLA increases based on the consumer price index (CPI),
however, many analysts say this CPl measure overstates the average cost-of-living
increases. Indexing COLAs to “Chained CPI,” a modified version of CPI, would save
taxpayers and Social Security’'s solvency for future beneficiaries. Chaining the CPlI COLAs
will help preserve Social Security.



Government Intervention 1n

Family Choices

Balancing work with caregiving
responsibilities is often challenging. We
want to create an environment in which
parents have a variety of quality, flexible,
accessible childcare options that meet
their unique needs.

While parents, especially single parents or
parents in families with two workers, all
face tradeoffs and challenges in finding
childcare relationships that work for them,
workers' preferences for how to handle
and balance these tradeoffs vary. That's
why policymakers should avoid creating
regulations or programs that subsidize
one set of choices over others. To the
extent that workers need assistance,
financial support should be provided to
workers themselves so that they can make
decisions that make sense based on their
own unique needs and preferences.

The Way It Can Be

Child care is critical for our economy
and for the next generation. About 40%
of working adults have children under
the age of 18.%® American children are
cared for in a variety of ways. Nearly four
in ten (37.7%) infants and toddlers are

exclusively cared for by their parents or

guardians.'®” Thirty percent are in home-
based childcare facilities. More than half
of that home-based child care is unpaid.

Infants and toddlers Cared for by
Parents v. Home-Based Child Care

Formal childcare centers also play an
important role in caring for American
children, serving as the primary childcare
arrangement for an estimated 12% of
children.’®® According to the Committee
for Economic Development, children in
these childcare centers tend to come
from families that are better off: “Children
in paid child care are most likely to: be
under age 5, have parents ages 25 to 34,
live in households with higher education
levels and higher income, live in an
owned home, live in New England or the
West North Central region, and have a
full-time working parent or one pursuing
part-time education.”®®
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The daycare sector'”® consists of
approximately 560,817 businesses
throughout the United States as of
2023.'" Together, these businesses
employ approximately one million
workers and generate revenue of $69.4
billion.’”? Daycare providers make it
possible for millions of Americans to
work—providing for their families and
contributing to the economy.

As a result, child care is tremendously
important for families, businesses, and
our society as a whole. Most importantly,
society has an interest and moral
obligation to ensure that all children are
cared for in a safe, supportive environment
when their parents are at work.

The Challenges
We Face

For some families, finding accessible,
quality, affordable child care is a huge
challenge. Child care can be expensive
and scarce. Policymakers ought to
consider how to improve options for
families. However, while these challenges
are very real for millions of families,

it's important for policymakers to also
recognize that most families are actually
satisfied with their childcare arrangement
and many don'’t use or prefer a formal,
paid childcare arrangement.

Six In Ten Parents Preferred Informal
Child Care Over Formal Child Care

AL

For example, a 2021 Bipartisan Public
Policy Center survey found that two-thirds
(66%) of families with a single parent or
two working parents reported using their
ideal childcare arrangement in January
2020.'% A 2022 report by the Bipartisan
Policy Center and Morning Consult found
that nearly six in ten parents preferred
informal child care over formal child care
centers, even if formal care was free and
in a convenient location. Most parents and
Americans simply think that having family
or family-like care is best for children.!”*

This is important because policymakers
should seek to help those in need, but
also not disrupt arrangements that are
working for parents. In particular, they
should avoid enacting policies that would
heavily incentivize the use of institutional
day care—parents’ least preferred option.

Unfortunately, many lawmakers,
including President Biden, have proposed
dramatically expanding the federal role in
child care. They want the government to
set rules for what constitutes an approved
provider and then provide substantial
funding to those government-approved
facilities. Child care would become more
expensive to operate under the new
government requirements, but parents
would pay less directly for care at a
government-approved center since those
costs would be shifted to taxpayers. The
problems with this approach are many.

Don’t Model Child Care on Flawed
K-12 Public School Structure

Our recent experience with COVID-19
demonstrated why we should reject any
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public policy change that would make
our childcare and preschool systems
function more like public K-12 schools.
In many states and cities around the
country, public school leadership fought
to stay closed and not provide in-person
service for as long as possible. That
includes public schools in areas where
other businesses and private schools

had been open and safely offering in-
person services for months. Public schools
fought to stay closed long after evidence
suggested denying students in-person
schooling would be a catastrophe in terms
of emotional health and lost learning—
particularly for children from low-income
families, those with disabilities, and those
for whom English is a second language.

“Society has an interest and
moral obligation to ensure
that all children are cared
for in a safe, supportive
environment when their
parents are at work.”

The failures of our K-12 public schools
during COVID-19 contrast with the
childcare sector. At the height of the
pandemic, according to the Department
of Health and Human Services, about
60% of childcare centers closed and
enrollment fell by about 70%.'”> But
many stayed open to serve the children of
critical workers. And by the end of 2020,
an estimated 73% of daycare, preschool,
and childcare programs had reopened.'”®

In contrast, at the end of 2020, only
about a third of K-12 public schools
were providing fully in-person services.'””
Public schools behave this way because
they do not see parents and students as
their customers. Why would they? Their
ability to pay the bills and keep their
jobs depends on pleasing government
officials, not serving families. They know
that most families are captive consumers;
escaping to another school is financially
out of reach. Parents should fight to keep
this from becoming the situation for our
child care and preschools.

Parents should consider how all of

the tension and debates over public

K-12 schools—over the content of the
curriculum, the use of pronouns and

sex ed, how religion is discussed, and
masking policies—would come to day
care and preschool if the government
becomes the primary funder and sets the
rules for what constitutes an approved
daycare provider.

Learning from Head Start

The federal government is already in
the daycare business. Head Start was
created in 1965 as a part of the “War on
Poverty” and was meant to ensure that
children from low-income households
were ready to learn when they arrived
at school. Head Start has expanded and
today provides over one million children
with part-time child care.'”® The federal
government spent $11.04 billion on Head
Start in 2022.'7°

Head Start shows just some of the
problems you can expect with federal
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management of child care. Today, Head
Start programs provide fewer hours

at a higher cost than other daycare
programs.'® They also are ripe with

fraud and abuse'® and even have had
significant safety lapses.'®? The three- and
four-year-olds in Head Start facilities were
forced to wear masks long after mandates
were lifted for adult-dominated spaces;
long after they'd been safely removed
from other schools; and long after the
evidence showed that disposable masks
not only didn’t help prevent the spread of
COVID but probably hurt kids' speech and
emotional development.

Congressionally-mandated studies of
Head Start have failed to show lasting
benefits for participants.’®® A 2022 study'®
in Tennessee of state-run pre-K revealed

it has long-term negative effects on
children’s achievement and behavior.'®

This doesn’t mean that no study will ever
find benefits associated with preschool,
nor does it mean that childcare centers
aren’'t a necessary and important service

for millions of children and families. But
it should encourage some humility and
caution policymakers away from trying
to push all children into government-
approved childcare centers since it could
do more harm than good.

Regulating Childcare Options Out
of Existence

The biggest mistake policymakers can
Mmake is to impose rules and regulations
that make childcare options more scarce
and expensive. Unfortunately, in 2023, the
State Department is doing just that and
has proposed changes to a long beloved,
but under-discussed, childcare option for
working parents, the au pair program.'8®

These proposed new regulations would
slash the number of hours au pairs

are allowed to work each week, and
dramatically increase the cost of having an
au pair for families. The regulations ignore
how au pair relationships work in practice,
and why families and au pairs pursue these
relationships. By making hosting an au
pair dramatically more expensive, far fewer
families will use au pairs, which means
that there would be fewer positions for
au pairs who value these opportunities
for work as well as to improve their
English and live in the United States.

Dramatically reducing the number of
au pairs will push these families into
the market for other childcare services,
which will impact availability and prices
elsewhere. This kind of heavy-handed
bureaucratic over-regulation is the
opposite of what working families—
particularly working mothers—need.
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The Way Forward

There are ways that government officials can make child care more affordable and
accessible.

Eliminate Unnecessary Regulations: Rather than imposing new regulations on
childcare services and relationships, policymakers at all levels of government should seek
to eliminate regulations that are not directly related to safety and true quality so that a
greater diversity of providers—especially smaller and at-home providers—can enter the
marketplace to give parents more and better options.

A study by the Mercatus Center found that costs of care could be reduced by between
$850 and $1,890 per child per year by eliminating regulations not related to the
quality of care.’®” A review of childcare regulations around the country reveals ludicrous
examples of regulations dictating the minutiae of daycare facilities such as very specific
art supplies and the number and size of balls and other toys, which clearly just create
headaches and drive up costs for providers.’® These should be rescinded.

During COVID, policy leaders around the country, including Democrats as well as
Republicans, lifted daycare regulations to encourage the creation of additional daycare
options. Policymakers should explore the consequences of this deregulation and make
permanent the elimination of regulations that have been found unnecessary.

States around the country have been enacting a variety of new childcare-related
initiatives, which will provide helpful examples of what works and what doesn’t.'® That's
progress that we should seek to continue and the federal government shouldn’t disrupt.

Financially Support Families, Not Daycare Providers: Policymakers considering
investing tens of billions more taxpayer dollars in our childcare sector should first do
some serious oversight of how existing funding for that sector is being used. Again,

our experience during COVID is alarming in terms of reckless spending and little
accountability for the use of taxpayer money. Government overspending and waste has
had real consequences, helping fuel the runaway inflation which is making it harder
and harder for American families to get by. Rather than shoveling more money into a
government bureaucracy, policymakers ought to provide tax relief for parents, especially
parents who have young children, since they often face the largest expenses.



Importantly, policymakers should not make financial support conditional on childcare
arrangements. Incentivizing the use of paid formal childcare centers isn’t fair to all the
families with loved ones—parents, grandparents, aunts, and neighbors—who provide
loving care for children in their lives for free while forgoing paid employment. Having
family members like grandparents as caregivers is good for kids and for the grandparents
themselves. We should not effectively discourage or crowd out these relationships.



Expanding Access to Time Off

Workers all need to be able to take
time off from work when they or their
loved ones are sick, need support, or
are welcoming a new family member.
We know that having time to care for

a new baby, for example, is critical for
the health and well-being of the child
and mother. Time to recover and bond
is important to parents, and society has
an interest in those healthy relationships
that pay dividends for a lifetime.

Similarly, society benefits when people
are able to take time off when they face
their own illness, to prevent the spread
of communicable diseases, and when
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parents can stay home with sick children
and provide loving care for elderly
relatives or other loved ones.

The challenge is how to balance these
needs with the realities of workplaces.
Businesses—including childcare centers,
hospitals, schools, and restaurants, as
well as all other businesses and service
providers—need to be able to staff their
workplaces so they can service their
customers and communities. We also
need a system where workers are all
fairly treated, including those with and
without children and with and without
families.

The Way It Can Be

There is growing recognition of the
benefits associated with providing
workers with the ability to take time off
from work. Unsurprisingly, as a result, a
growing share of businesses are offering
paid leave benefits as a part of their
employment package.

As the Society of Human Resource
Managers (SHRM) detailed in their 2023
report: “Paid maternity and paternity
leave each saw 5-percentage-point jumps
from last year and are now offered by 40
percent and 32 percent of employers.
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Simultaneously, paid parental leave is
now offered by roughly 4 in 10 employers
(39 percent), a 6-point jump from last
year, according to this year’s survey.”'?°

% of Paid Leave Provided by Employers

40

32%

Maternity Leave Paternity Leave Parental Leave

Over just the past five years, the
percentage of workers with access to paid
family leave increased by 67%.'°" That
was not the result of a government fiat;
rather it was driven by workers valuing
paid leave and employers wanting to
attract and retain valuable employees.
While a minority of workers have access
specifically to paid family leave benefits,
most workers have paid time off, such
as vacation and sick time that can be
used for parental leave.’? In 2019, 35%
of workers were employed in firms that
offer paid parental leave.’®® In addition
to employers’ paid family and medical
leave programs, 43% of private sector
workers have access to short-term
disability insurance that provides paid

leave for workers’ own medical conditions,

including pregnancy and childbirth.’4
Twelve states, including California, already
have state-based family leave programs—
if these government-run entitlement
programs are the solution to paid leave

challenges, then workers in these states
should be thriving, but as we'll discuss,
that is not the case.'®®

In addition, as discussed elsewhere in
this report, a growing share of people
are seeking employment as independent
contractors. While independent
contractors generally do not have the
same benefits, including paid time off, as
traditional employees, they have control
over their employment arrangements,
including taking time off.

Of course, there are still many workers
who lack paid leave or sufficient paid
leave given their personal responsibilities.
Policymakers should consider how to
make it easier for these workers to be
able to take time off when they need it.
They should avoid, however, employer
mandates or government entitlement
programs that would disrupt existing
working arrangements and leave millions
of workers worse off.

The Challenges
We Face

A common proposal to expand access to
paid leave is to create a federal paid leave
entitlement program. Workers would be
required to pay into the program through
a payroll tax and then be eligible to receive
benefits for qualifying life events, such as
having a baby, adopting a child, a major
illness, and more. As a result, every worker
would receive less take-home pay in every
paycheck (thanks to the payroll tax) but

44 | Working for Women: A Modern Agenda to Help Women Strive and Thrive



they would be able to receive a benefit
that replaces part (though typically not all)
of their income in times of need. There are
numerous downsides to this approach:

Hurting, Not Helping,
Low-Income Workers

Government paid family leave programs
are especially intended to help lower-
income workers who most lack paid
leave benefits through their employers
and would struggle most to make ends
meet without a paycheck. However, in
practice, lower-income workers tend to
get the worst deal from government paid
leave programs: They pay into the system
with regular payroll taxes on the first
dollar they earn and are less likely than
higher-earners to access benefits.

% of Paid Leave Claims
Based on Wages

,—-'I %
20%

Below Above
$20,000 $84,000

For example, in California, 38% of the
workforce has wages below $20,000, yet
only 1% of those low-wage workers use
the state’s paid family leave program.'®®
Workers in the highest income bracket
(above $84,000) were five times more
likely to file paid family leave claims
with the state than those in the lowest
income bracket (below $12,000).797 Other
state programs such as New Jersey’s had
similar results.'®®

Disruption to Workplaces

As described above, a growing number
of employers are offering private benefits,
and employees are creating working
relationships that meet their unique
needs. A federal program would disrupt
all these existing programs.

Companies that currently offer paid
leave benefits will have to consider how
to ensure that they are in compliance
with federal requirements and likely
would revamp their programs so that
their employees take advantage of the
federal benefits that they are paying for.
Some companies already do so in states
with paid leave mandates. For example,
as a Deloitte official explained in a 2018
congressional hearing, for employees
who live in states with state-based paid
family leave programs, the company
instructs its workers first to utilize the
state-provided paid leave benefits.’®®
Deloitte then tops those benefits off to
total Deloitte’'s maximum benefits.

Some employees might find that they
have less generous benefits as a result:
For example, many private employers
offer full pay during family leave, while
government programs tend to provide
only partial pay replacement. Companies
that allow for a variety of leave
arrangements (for example, returning to
work part-time or staggered leave) may
seek to simplify their programs so that
they do not risk being out of compliance
with federal mandates. Rather than
giving employees more flexibility, many
will find that they have far less.
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Fairness

Some employees—particularly workers
with children—are more likely to use
these benefits than workers without
children. Some workers may resent being
forced to pay into a system that they

are less likely to use, especially as leave-
taking is often associated with work
being shifted to the employees who
remain behind.

“Time to recover and bond is
important to parents, and
society has an interest in those
healthy relationships that pay
dividends for a lifetime.”

Cost

Americans are increasingly feeling the
burden, through inflation and sky-high
interest rates, of runaway government

spending. Our tens of trillions in public
debt are dwarfed by the implicit debt in
other unfunded entitlement programs,
like Social Security and Medicare.
Therefore, Americans should be very
wary of adding another open-ended
entitlement program in which the costs
of benefits are likely to soar and far
outpace dedicated payroll tax revenue
over time. In reviewing one proposed
federal paid leave entitlement, the
Family Act, the Congressional Budget
Office?®® estimated that expenses would
exceed revenues after just one year and
require 240% of expected revenue within
six years.?! If the program is expanded
because take-up rates rise, benefit levels
are increased, the number of weeks of
leave is expanded, or eligibility criteria
are loosened, the costs could grow
exponentially.
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The Way Forward

There are better ways to make it easier for people to prepare for time away from work, and to
create an environment in which employees are better able to find employment opportunities
that offer the benefit packages they want, than creating a one-size-fits-all federal entitlement
program that would upend the existing employment contracts of all working Americans.

The Working Families Flexibility Act: This act would help expand flexibility and paid
family leave for lower-income workers by allowing private sector, hourly workers to have
the same ability as public sector workers to choose if they want to accumulate paid time
off in exchange for overtime work, rather than be required to take extra pay.

Earned Leave Benefits: Independent Women'’s Forum was the first to propose giving
workers the option of “Earned Leave” benefits.?°?2 Through this model, workers would be
able to access Social Security benefits to provide financial support during parental leave in
exchange for delaying the receipt of retirement benefits in the future. This approach would
be budget- and gender-neutral, does not raise taxes or expand government, is completely
voluntary, and wouldn't affect other leave programs. The payback structure would
encourage the judicious use of leave, and discourage employers from eliminating existing
benefit programs. Instead of making the government bigger, this would make an existing
program more flexible and efficient, while providing assistance for those who really need it.

Sound Economic Policies: Most importantly, policymakers should note that the best way
to ensure that workers have the benefits and opportunities that they need is a growing and
healthy economy. When jobs are plentiful, workers have more leverage with employers and

can find positions with the mix of higher pay and more generous benefits that they want.

Phenomena like inflation hurt workers, including those who need to take time off from
their jobs. Higher rents and mortgages, as well as higher costs of fuel, groceries, home
heating, and other necessities, make it more and more difficult for workers to save for the
proverbial rainy day, and that includes days when they need to take time off from work.

Therefore, the most important policies for Congress and policymakers to pursue are those
that make life more affordable broadly and encourage widespread economic growth

so that businesses are better positioned to offer higher pay and expanded benefits,
including paid leave, and workers generally have more income, savings, and work
opportunities so they can take care of their unique needs.






Conclusion

American women are resilient and are
adapting to an evolving economy. The
COVID-19 pandemic forced employers
to embrace telecommuting, which
changed work and life in ways that have
created more preferable opportunities for
women to balance the priorities that are
important to them. Encouragingly, shifts
to remote work and greater flexibility
have proven to be enduring features of
the American economy.

In a free society and a free economy,
women enjoy greater freedom and
choices over their time. Public policies
should support and encourage flexibility
in the workplace to better address the
unique circumstances of people who
cannot work in a traditional job or on a
9-to-5 schedule, such as caregivers, older
workers, people with disabilities, and
people with medical issues.

As workers grapple with sustained
high costs on everyday items or plan
for their future and their children’s
future, they may employ multiple
types of employment throughout
their careers. This goes hand-in-hand
with pursuing solutions to increase
workers' pay, stretch their earnings, and
maximize their savings. The market is
innovating; businesses are expanding
benefits to workers, such as paid time
off and flexibility. We need to roll back

government policies that interfere with
workplace and market processes.

IWF's motto is “All Issues Are Women's
Issues.” Women want to see families and
strong communities flourish. Women care
about safe neighborhoods, good schools,
and a healthy environment. Women want
to be treated equally in the workplace,
and girls want fair competition in sports.
Economic issues may be the focus of this
report, but we see economic opportunity
as the building block to every woman
realizing her potential.

When we wrote the second edition

of this report four years ago, we could
not envision the cultural and policy
changes that have shifted our nation
away from being pro-women and pro-
freedom. However, we maintain that
implementing the policy solutions
discussed within this report will move
us closer to increased mobility, financial
security, and well-being.

At IWF, through our Center for Economic
Opportunity, we will continue “working
for women” and advocating for policies
that aren’t just well-intended, but
actually enhance people’s freedoms,
choices, and opportunities.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 49






About the Working for Women

Report

In 2016, Independent Women'’s Forum published the first edition of the Working for
Women report, which resulted from the work of a task force. This task force included
Carrie Lukas, Sabrina Schaeffer, Brian Brenberg, Diana Furchgott-Roth, Randel K.
Johnson, Tammy D. McCutchen, and Casey Mulligan. This task force worked together to
research problems and identify and agree upon solutions. We remain very grateful for
their work and leadership on these important issues.

In 2020, we published the second edition of this Working for Women report. It was
produced by the staff and senior fellows who work with Independent Women'’s Forum.

This third edition is produced solely by Independent Women'’s Forum staff.

All recommendations or any errors in the text are attributable solely to those at
Independent Women’s Forum, not to any members of the original task force.

Working for Women: A Modern Agenda to Help Women Strive and Thrive

51






Endnotes

10

11

12

13

14

15

16

“Working for Women: A Modern Agenda for Improving Women'’s Lives,” Independent Women'’s Forum
(2020), available at: https://www.iwf.org/wp-content/uploads/2020/03/working-for-women-a-modern-
agenda-for-improving-womens-lives-2nd-edition.pdf.

Ryan A. Decker and John Haltiwanger, “Business entry and exit in the COVID-19 pandemic: A preliminary
look at official data,” The Board of Governors of the Federal Reserve System (May 6, 2022), available at:
https://www.federalreserve.gov/econres/notes/feds-notes/business-entry-and-exit-in-the-covid-19-
pandemic-a-preliminary-look-at-official-data-20220506.html.

“COVID-19 Relief: Funding and Spending as of Jan. 31, 2023,” U.S. Government Accountability Office (Feb
28, 2023), available at: https://www.gao.gov/products/gao-23-106647.

Jakub Hlavka, PhD and Adam Rose, PhD, “COVID-19’s Total Cost to the U.S. Economy Will Reach $14 Trillion
by End of 2023,” USC Leonard D. Schaeffer Center for Health Policy & Economics (May 16, 2023), available
at: https://healthpolicy.usc.edu/article/covid-19s-total-cost-to-the-economy-in-us-will-reach-14-trillion-by-
end-of-2023-new-research/#:~:text=The%20economic%20tol1%200f%20the,and%200other%20experts%20
have%20estimated.

“Gross Domestic Product, Fourth Quarter and Year 2021 (Advance Estimate),” U.S. Department of
Commerce: Bureau of Economic Analysis (January 27, 2022), available at: https://www.bea.gov/news/2022/
gross-domestic-product-fourth-quarter-and-year-2021-advance-estimate.

“Consumer prices up 9.1 percent over the year ended June 2022, largest increase in 40 years,” U.S. Bureau of
Labor Statistics (July 18, 2022), available at: https://www.bls.gov/opub/ted/2022/consumer-prices-up-9-1-
percent-over-the-year-ended-june-2022-largest-increase-in-40-years.htm.

Hilary Silver, “Working from Home: Before and After the Pandemic,” Contexts (Berkeley Calif) 22(1): 66-70
(March 2, 2023), available at: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9988592/.

Kim Parker, Juliana Menasce Horowitz, and Rachel Minkin, “How the Coronavirus Outbreak Has - and Hasn't
- Changed the Way Americans Work,” Pew Research Center (December 9, 2020), available at: https://www.
pewresearch.org/social-trends/2020/12/09/how-the-coronavirus-outbreak-has-and-hasnt-changed-the-
way-ametricans-work/.

Dr. Gleb Tsipursky, “Workers Are Less Productive Working Remotely (At Least That's What Their Bosses
Think),” Forbes (November 3, 2022), available at: https://www.forbes.com/sites/glebtsipursky/2022/11/03/
workers-are-less-productive-working-remotely-at-least-thats-what-their-bosses-think/?sh=1a4e3c82286a.
Robert lafolla, “Hybrid Working Schedule ‘Here to Stay, Littler Survey Shows,” Bloomberg Law (May 10,
2023), available at: https://news.bloomberglaw.com/daily-labor-report/hybrid-working-schedule-here-to-
stay-littler-survey-shows.

Carrie Lukas, “Independent Women’'s Forum Comments On Proposed Regulations to Implement the
Pregnant Workers Fairness Act,” Independent Women'’s Forum (October 10, 2023), available at: https://
www.iwf.org/2023/10/10/independent-womens-forum-comments-on-proposed-regulations-to-
implement-the-pregnant-workers-fairness-act/.

Office of Advocacy, “Facts About Small Business: Women Ownership Statistics,” U.S. Small Business
Administration (March 21, 2023), available at: https://advocacy.sba.gov/2023/03/21 /facts-about-small-
business-women-ownership-statistics/.

Amy Haimerl, “The fastest-growing group of entrepreneurs in America,” Fortune (June 29, 2015), available at:
https://fortune.com/2015/06/29/black-women-entrepreneurs/.

“Job Openings and Labor Turnover Survey,” U.S. Bureau of Labor Statistics (September 2023), available at:
https://www.bls.gov/jlit/.

“Labor Force Participation Rate,” Federal Reserve Bank of St. Louis, available at: https://fred.stlouisfed.org/
graph/?g=18jY7.

Stephanie Ferguson, “Understanding America’s Labor Shortage,” U.S. Chamber of Commerce (October 16,
2023), available at: https://www.uschamber.com/workforce/understanding-americas-labor-shortage.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 53



17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

54

Patrice Onwuka, “Policy Focus: Fighting Degree Inflation,” Independent Women'’s Forum (April 2023),
available at: https://www.iwf.org/wp-content/uploads/2023/04/Policy-Focus-Fighting-Degree-Inflation.pdf.
Joseph B. Fuller and Manjari Raman, “Dismissed by Degrees: How degree inflation is undermining U.S.
competitiveness and hurting America’s middle class,” Harvard Business School (October 2017), available at:
https://www.hbs.edu/managing-the-future-of-work/Documents/dismissed-by-degrees.pdf.

“Census Bureau Releases New Educational Attainment Data,” United States Census Bureau (February 24,
2022), available at: https://www.census.gov/newsroom/press-releases/2022/educational-attainment.
html#:~:text=In%202021%2C%20the%20highest%20level,college%20but%20not%20a%20degree.
“Educational attainment distribution in the United States from 1960 to 2022, Statista (2023), available at:
https://www.statista.com/statistics/184260/educational-attainment-in-the-us/.

“New Research Finds Workers Without Four-Year Degrees Not Realizing Wage Gains Despite Having the
Skills for Higher-Wage Work; Identifies 51 Job Roles that Unlock Economic Mobility,” Opportunity @ Work
(2020), available at: https://opportunityatwork.org/press-release/new-research-finds-workers-without-four-
year-degrees-not-realizing-wage-gains-despite-having-the-skills-for-higher-wage-work-identifies-51-job-
roles-that-unlock-economic-mobility/.

“Table A-4. Employment status of the civilian population 25 years and over by educational attainment,” U.S.
Bureau of Labor Statistics, available at: https://www.bls.gov/news.release/empsit.t04.htm.

“Labor Force Participation Rate - High School Graduates, No College, 25 Yrs. & over,” Federal Reserve Bank of
St. Louis, available at: https://fred.stlouisfed.org/graph/?g=18QjY.

“Labor Force Participation Rate - Bachelor's Degree and Higher, 25 Yrs. & over,” Federal Reserve Bank of St.
Louis, available at: https://fred.stlouisfed.org/graph/?g=18Qk2.

Joseph B. Fuller and Manjari Raman, “Dismissed by Degrees: How degree inflation is undermining U.S.
competitiveness and hurting America’s middle class,” Harvard Business School (October 2017), available at:
https://www.hbs.edu/managing-the-future-of-work/Documents/dismissed-by-degrees.pdf.

“Chasing Work: Occupational Licensing,” Independent Women'’s Forum, available at: https://www.iwf.org/
chasing-work-occupational-licensing/.

The Department of the Treasury Office of Economic Policy, the Council of Economic Advisers, and the
Department of Labor, “Occupational Licensing: A Framework for Policymakers,” Obama White House (July
2015), available at: https://obamawhitehouse.archives.gov/sites/default/files/docs/licensing_report_final_
nonembargo.pdf.

Evgeny S. Vorotnikov, Ph.D and Morris M. Kleiner, Ph.D, “AT WHAT COST?: State and National Estimates

of the Economic Costs of Occupational Licensing,” Institute for Justice (November 14, 2018), available at:
https://ij.org/report/at-what-cost/.

“Military Spouses Fact Sheet,” Department of Labor Women'’s Bureau, available at: https://www.dol.gov/
sites/dolgov/files/WB/mib/WB-MilSpouse-factsheet.pdf.

The Department of the Treasury Office of Economic Policy, the Council of Economic Advisers, and the
Department of Labor, “Occupational Licensing: A Framework for Policymakers,” Obama White House (July
2015), available at: https://obamawhitehouse.archives.gov/sites/default/files/docs/licensing_report_final_
nonembargo.pdf.

Charlotte Whelan, “Executive Order Reinforces Necessity Of Occupational Licensing Reform,” Independent
Women'’s Forum (December 18, 2020), available at: https://www.iwf.org/2020/12/18/executive-order-
reinforces-necessity-of-occupational-licensing-reform/.

Micha Kaufman, “Opinion: More than half of the U.S. labor force will be freelance by 2027. Here's why that's
a good thing for workers and businesses alike,” MarketWatch (August 22, 2022), available at: https://www.
marketwatch.com/story/more-than-half-of-the-u-s-labor-force-will-be-freelance-by-2027-heres-why-
thats-a-good-thing-for-workers-and-businesses-alike-11661178674.

Roy Maurer, “How the Coronavirus Has Changed Freelancing,” SHRM (October 9, 2020), available at: https://
www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/how-the-coronavirus-has-changed-
freelancing.aspx.

“Share of freelance workers in the United States in 2022, by gender,” Statista (2023), available at: https://
www.statista.com/statistics/531002/freelance-workers-by-gender-us/.

“U.S. Independent Professionals Earned $286 Billion in 2022, a Nearly 10% Increase Compared to 2021,
According to Fiverr's Sixth Annual Freelance Economic Impact Report,” Business Wire (May 17, 2023),
available at: https://www.businesswire.com/news/home/20230517005308/en/.

Preston Wickersham, “Remote’s Global Freelancer Report: the state of play in 2023,” Remote Technology,
Inc. (2023), available at: https://remote.com/blog/freelancer-report.

Working for Women: A Modern Agenda to Help Women Strive and Thrive



37
38

39

40

41

42
43

44

45

46

47

48

49

50

51

52

53

54
55

56

57

“TED: The Economics Daily,” U.S. Bureau of Labor Statistics, available at: https://www.bls.gov/opub/ted/.
Gabriella Hoffman, “Freelancing Gives Women An Edge. New Labor Department Rule Will Stifle Our
Potential,” Washington Examiner | Restoring America (September 7, 2023), available at: https://www.
washingtonexaminer.com/restoring-america/faith-freedom-self-reliance/freelancing-gives-women-edge-
new-rule-will-stifle-potential.

“Executive Order on Worker Organizing and Empowerment,” White House (April 26, 2021), available at:
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/04/26/executive-order-on-worker-
organizing-and-empowerment/.

“Notice of Proposed Rule: Employee or Independent Contractor Classification Under the Fair Labor
Standards Act, RIN 1235-AA43." U.S. Department of Labor: Wage and Labor Division (October 13, 2022),
available at: https://www.dol.gov/agencies/whd/flsa/misclassification/rulemaking.

Carrie Lukas, Patrice Onwuka, Jennifer C. Braceras, and Kathryn E. Tarbert, “RE: Comment of Independent
Women's Forum, Center for Economic Opportunity, Independent Women's Law Center Seeking Withdrawl
of Proposed Independent Contractor Rule,” Independent Women's Forum (December 13, 2022), available
at: https://www.iwf.org/wp-content/uploads/2022/12/IWF-DOL-Comment-Final.pdf.

Ibid.

“Remarks by President Biden Celebrating Labor Day and Honoring America’s Workers and Unions,”

White House (September 4, 2023), available at: https://www.whitehouse.gov/briefing-room/speeches-
remarks/2023/09/04/remarks-by-president-biden-celebrating-labor-day-and-honoring-americas-workers-
and-unions/.

“FACT SHEET: Treasury Department Releases First-Of-Its-Kind Report on Benefits of Unions to the U.S.
Economy,” U.S. Department of the Treasury (August 28, 2023), available at: https://home.treasury.gov/news/
press-releases/jy1706.

Senator Bernard Sanders, “S.567 - Richard L. Trumka Protecting the Right to Organize Act of 2023,
Congress.gov, available at: https://www.congress.gov/bill/118th-congress/senate-bill/567.

Employment Development Department State of California, available at: https://edd.ca.gov/en/payroll_
taxes/employment-status/.

Karen Anderson, “Two Truths And A Lie: Whom Does AB5 Affect?,” Independent Women’s Forum
(December 13, 2022), available at: https://www.iwf.org/2022/12/13/two-truths-and-a-lie-whom-does-ab5-
affect/.

Jordan Marlatt, “The Al Regulations Backed by Both Democrats and Republicans,” Morning Consult (June
14,2023), available at: https://pro.morningconsult.com/analysis/ai-regulations-bipartisan-support.

Pavan Vadapalli, “Generative Al vs Traditional Al: Understanding the Differences and Advantages,” upGrad
(August 15, 2023), available at: https://www.upgrad.com/blog/generative-ai-vs-traditional-ai/.

Joshua P. Meltzer, “The US government should regulate Al if it wants to lead on international Al
governance,” The Brookings Institution (May 22, 2023), available at: https://www.brookings.edu/articles/the-
us-government-should-regulate-ai/.

Olivia Olander and Nick Niedzwiadek, “Putting the Al in orgAnizing,” Politico (August 7, 2023), available

at: https://www.politico.com/newsletters/weekly-shift/2023/08/07/putting-the-ai-in-organizing-
00110039#:~:text=Though%20its%20leaders%20stress%20they,on%20executive%20pay%20last%20
week.

Gabriella Hoffman, “Here’s How Artificial Intelligence Is Shaping The Future Of Work,” Independent
Women'’s Forum (August 31, 2023), available at: https://www.iwf.org/2023/08/31/heres-how-artificial-
intelligence-is-shaping-the-future-of-work/.

Kweilin Ellingrud, Saurabh Sanghvi, Gurneet Singh Dandona, Anu Madgavkar, Michael Chui, Olivia White,
and Paige Hasebe, “Generative Al and the future of work in America,” McKinsey Global Institute (July 26,
20230, available at: https://www.mckinsey.com/magi/our-research/generative-ai-and-the-future-of-work-
in-america.

Ibid.

Gabriella Hoffman, “Here’s How Artificial Intelligence Is Shaping The Future Of Work,” Independent
Women'’s Forum (August 31, 2023), available at: https://www.iwf.org/2023/08/31/heres-how-artificial-
intelligence-is-shaping-the-future-of-work/.

“The Regulatory Impact on Small Business: Complex. Cumbersome. Costly.,” U.S. Chamber of Commerce
(March 2017), available at: https://ndpanalytics.com/wp-content/uploads/Report-25.pdf.

Rep. John A. Yarmuth, “H.R.1319 - American Rescue Plan Act of 2021,” Congress.Gov (2021), available at:
https://www.congress.gov/bill/117th-congress/house-bill/1319/text.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 55



58

59

60

61

62

63

64

65
66

67

68

69

70

71

72

73

74

75

76

77

78

56

“Understanding Your Form 1099-K,” Internal Revenue Service, available at: https://www.irs.gov/businesses/
understanding-your-form-1099-k.

“Technical Explanation of Section 9674 of HR. 1319, the ‘American Rescue Plan Act of 2021." (March 01,

2021)” The Joint Committee on Taxation: Congress of United States, available at: https://www.jct.gov/
publications/2021/technical-explanation-of-section-9674-of-h-r-1319-the-american-rescue-plan-act-of-2021/.
“Pappas, Axne, Hassan, Sinema Introduce Legislation to Revise New 1099-K Reporting Requirements,”
Congressman Chris Pappas (March 15, 2022), available at: https://pappas.house.gov/media/press-releases/
pappas-axne-hassan-sinema-introduce-legislation-revise-new-1099-k-reporting.

“Hagerty, Colleagues Introduce Legislation to Reverse IRS Snooping of Third-Party Payment Platforms,” Bill
Hagerty - U.S. Senator for Tennessee (February 8, 2022), available at: https://www.hagerty.senate.gov/press-
releases/2022/02/08/hagerty-colleagues-introduce-legislation-to-reverse-irs-snooping-of-third-party-
payment-platforms/.

Patrice Onwuka, “IRS Delays Form 1099-K Tax Reporting Nightmare,” Independent Women’s Forum
(January 3, 2023), available at: https://www.iwf.org/2023/01/03/irs-delays-form-1099-k-tax-reporting-
nightmare/.

“Without Congressional Action Casual Sellers and Micro-Businesses Face New IRS Paperwork Burdens,”
1099K Fairness (2023), available at: https://1099kfairness.org/issue.

Gabriella Hoffman, “IRS Overstepping Bounds With 1099-K Reporting Rule,” Townhall (June 13, 2023),
available at: https://ftownhall.com/columnists/gabriellahoffman/2023/06/13/irs-overstepping-bounds-with-
1099-k-reporting-rule-n2624416.

“About Us,” T099K Fairness (2023), available at: https://1099kfairness.org/about-us.

“The drastic reduction to the IRS reporting threshold for pre-owned goods will hurt millions of Americans,”
1099K Fairness (2022), available at: https://bipac-momentum-media.s3.amazonaws.com/Media/
assets/000/035/087/original/coalition-for-1099-K-fairness-2021-survey-results-report.pdf.

Patrice Onwuka, “Policy Focus: Fighting Degree Inflation,” Independent Women'’s Forum (April 2023),
available at: https://www.iwf.org/wp-content/uploads/2023/04/Policy-Focus-Fighting-Degree-Inflation.pdf.
“Chasing Work: Occupational Licensing,” Independent Women'’s Forum, available at: https://www.iwf.org/
chasing-work-occupational-licensing/.

“Independent Contractor Status Under the Fair Labor Standards Act,” Federal Register: The Daily Journal

of the United States Government (January 7, 2021), available at: https://www.federalregister.gov/
documents/2021/01/07/2020-29274/independent-contractor-status-under-the-fair-labor-standards-act.
“Congressional Republicans Unveil Labor Bill: Legislation Aims to Counter Democrats’ Proposed

PRO Act,” Rick W. Allen (April 26, 2023), available at: https://allen.house.gov/news/documentsingle.
aspx?DocumentID=5691#main.

Gabriella Hoffman, “Portable Benefits Can Deter Worker Reclassification,” Independent Women'’s Forum
(February 7, 2023), available at: https://www.iwf.org/2023/02/07/portable-benefits-can-deter-worker-
reclassification/.

By Suzanne Hultin, Landon Jacquinot and Anna Petrini, “Do Workers in Your State Need Portable
Benefits?,” National Conference of State Legislatures (February 6, 2023), available at: https://www.ncsl.org/
state-legislatures-news/details/do-workers-in-your-state-need-portable-benefits#:~:text=Portable%20
benefits%20are%20an%20option,worker%20from%20job%20t0%20job.

Liya Palagashvili, “Flexible Benefits for a Flexible Workforce: Unleashing Portable Benefits Solutions for
Independent Workers and the Gig Economy,” Mercatus Center (February 3, 2023), available at: https://www.
mercatus.org/research/policy-briefs/unleashing-portable-benefits-solutions.

John D. Johnson, “Portable Benefit Plan,” 2023 General Session State of Utah, available at: https://le.utah.
gov/~2023/bills/sbillint/SB0233.htm.

Ibid.

“California Proposition 22, App-Based Drivers as Contractors and Labor Policies Initiative,” Ballotpedia (2020),
available at: https://ballotpedia.org/California_Proposition_22, App-Based_Drivers_as_Contractors_and_
Labor_Policies_Initiative_(2020).

Representative Cahill of Lynn, “An Act establishing portable benefit accounts for app-based-delivery drivers,”
The General Court of the Commonwealth of Massachusetts (2023), available at: https://malegislature.gov/
Bills/193/HD3456.

Representative Cusack of Braintree, “An Act establishing rights and obligations of transportation network
drivers and transportation network companies,” The General Court of the Commonwealth of Massachusetts
(2023), available at: https://malegislature.gov/Bills/193/HD3726.

Working for Women: A Modern Agenda to Help Women Strive and Thrive



79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

“Lawmakers Reintroduce Bipartisan, Bicameral Legislation to Test Portable Benefits,” Mark R. Warner U.S.
Senator for the Commonwealth of Virginia (May 18 2023), available at: https://www.warner.senate.gov/
public/index.cfm/pressreleases?ID=D456020A-9EB1-4737-A610-CO9E0968FFD3D.

Christine Machovec, “Working Women: Data from the Past, Present and Future,” U.S. Department of Labor
Blog (March 15, 2023), available at: https://blog.dol.gov/2023/03/15/working-women-data-from-the-past-
present-and-future.

“Civilian labor force participation rate by age, sex, race, and ethnicity,” U.S. Bureau of Labor Statistics,
available at: https://www.bls.gov/emp/tables/civilian-labor-force-participation-rate.htm.

Claire Cain Miller, “The ‘Silver Lining to the Pandemic’ for Working Mothers,” The New York Times (October
28, 2023), available at: https://www.nytimes.com/2023/10/28/upshot/mothers-remote-work-pandemic.
htmI?tpcc=NL_Marketing.

Juliana Menasce Horowitz, “Despite challenges at home and work, most working moms and dads say being
employed is what's best for them,” Pew Research Center (September 12, 2019), available at: https://www.
pewresearch.org/short-reads/2019/09/12/despite-challenges-at-home-and-work-most-working-moms-
and-dads-say-being-employed-is-whats-best-for-them/.

Kristen Barry, “Recruiting Women Takes More Than Just Competitive Pay,” Gallup (March 2, 2022), available
at: https://www.gallup.com/workplace/390275/recruiting-women-takes-more-than-competitive-pay.aspx.
Beth Almeida and Isabela Salas-Betsch, “Fact Sheet: The State of Women in the Labor Market in 2023,”
Center for American Progress (Febuary 6, 2023), available at: https://www.americanprogress.org/article/
fact-sheet-the-state-of-women-in-the-labor-market-in-2023/.

“2023 Gender Pay Gap Report,” Payscale (2023), available at: https://www.payscale.com/research-and-
insights/gender-pay-gap/.

Jeanna Smialek, “Claudia Goldin Wins Nobel in Economics for Studying Women in the Work Force,” The
New York Times (October 9, 2023), available at: https://www.nytimes.com/2023/10/09/business/economy/
claudia-goldin-nobel-prize-economics.html.

“Highlights of women'’s earnings in 2020,” U.S. Bureau of Labor Statistics (September 2021), available at:
https://www.bls.gov/opub/reports/womens-earnings/2020/home.htm.

Amy Orciari Herman, “Female, but Not Male, Physicians Work Fewer Hours When They Have Children,” NEIM
Journal Watch (August 22, 2017), available at: https://www.jwatch.org/fw113237/2017/08/22/female-not-
male-physicians-work-fewer-hours-when-they.

“Employed persons working and time spent working on days worked by full- and part-time status and sex,
jobholding status, educational attainment, and day of week, 2022 annual averages,” U.S. Bureau of Labor
Statistics (June 22, 2023), available at: https://www.bls.gov/news.release/atus.t04.htm.

Jack Flynn, “15 Amazing Job RelocationStatistics (2023): Average Job Relocation Package,” Zippia June

13, 2023), available at: https://www.zippia.com/advice/job-relocation-statistics/#:~:text=Men%20are%20
3.7x%20more,while%20women%200nly%20constitute%2017.6%25.

Ibid.

“Nation Census of Fatal Occupational Injuries in 2021, U.S. Department of Labor (December 16, 2022),
available at: https://www.bls.gov/news.release/pdf/cfoi.pdf.

“Number of occupational injury deaths in the U.S. from 2003 to 2021, by gender,” Statista (November 17,
2023), available at: https://www.statista.com/statistics/187127/number-of-occupational-injury-deaths-in-
the-us-by-gender-since-2003/#:~:text=Number%200f%20U.S.%20occupational%20injury%20deaths%20
2003%2D2020%2C%20by%20gender&text=In%20the%20United%20States%2C%20there,t0%20387%20
deaths%20among%20women.

Gretchen Gavett, “The Problem with ‘Greedy Work,” Harvard Business Review (September 28, 2021),
available at: https://hbr.org/2021/09/the-problem-with-greedy-work.

Carrie Lukas, “What Do Women Want? A Customized Workplace,” Independent Women'’s Forum (April 12,
2016), available at: https://www.iwf.org/2016/04/12/what-do-women-want-a-customized-workplace/.
“2023 Gender Pay Gap Report,” Payscale (2023), available at: https://www.payscale.com/research-and-
insights/gender-pay-gap/.

“Employment Issues Related to Pregnancy, Birth and Nursing,” U.S. Department of Labor: Women'’s Bureau,
available at: https://www.dol.gov/agencies/wb/pregnant-nursing-employment-protections.

Carrie Lukas, “Independent Women’s Forum Comments On Proposed Regulations To Implement The
Pregnant Workers Fairness Act,” Independent Women’s Forum (October 10, 2023), available at: https://
www.iwf.org/2023/10/10/independent-womens-forum-comments-on-proposed-regulations-to-
implement-the-pregnant-workers-fairness-act/.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 57



100

101

102

103

104

105

106

107

108

109

110

113

114

115

116

117

118

119

58

Iris Hentze & Rebecca Tyus, “Sexual Harassment in the Workplace,” National Conference of State Legislatures
(August 12, 2021), available at: https://www.ncsl.org/labor-and-employment/sexual-harassment-in-the-
workplace#:~:text=Conduct%20is%20deemed%20to%20be,hostile%2C%200r%200ffensive%20work%20
environment.

Charlotte Whelan, “Policy Focus: Gender Board Quotas,” Independent Women'’s Forum (March 10, 2020),
available at: https://www.iwf.org/2020/03/10/policy-focus-gender-board-quotas/.

Patrice Onwuka, “Improving Diversity: Lessons from Sweden and Norway,” Philanthropy Roundtable
(October 2022), available at: https://www.philanthropyroundtable.org/wp-content/uploads/2022/10/
Improving-Board-Diversity-Lessons-from-Sweden-and-Norway.pdf.

Charlene Malik, “ESG is Inflationary,” TwentyFour (July 12, 2021), available at: https://www.twentyfouram.
com/insights/esg-is-inflationary.

Carrie Lukas, “Independent Women’s Forum Comments On Proposed Regulations To Implement The
Pregnant Workers Fairness Act,” Independent Women's Forum (October 10, 2023), available at: https://
www.iwf.org/2023/10/10/independent-womens-forum-comments-on-proposed-regulations-to-
implement-the-pregnant-workers-fairness-act/.

Jennifer Braceras, “Two Truths And A Lie: Arbitration,” Independent Women'’s Forum (November 5, 2019),
available at: https://www.iwf.org/2019/11/05/two-truths-and-a-lie-arbitration/.

“Arbitration Agreements in the #MeToo Era,” Independent Women'’s Law Center, available at: https://www.
iwf.org/wp-content/uploads/pdfs/Arbitration%20Agreements_p5.pdf.

“Consolidated Appropriations Act, 2023,” Congress.gov (January 3, 2022), available at: https://www.congress.
gov/117/bills/hr2617/BILLS-117hr2617enr.pdf#page=1626.

Carrie Lukas, “Independent Women’s Forum Comments On Proposed Regulations to Implement the
Pregnant Workers Fairness Act,” Independent Women's Forum (October 10, 2023), available at: https://
www.iwf.org/2023/10/10/independent-womens-forum-comments-on-proposed-regulations-to-
implement-the-pregnant-workers-fairness-act/.

Jamie Ballard, “Americans are far more likely to believe in the American Dream now than they were

a year ago,” YouGov (July 21, 2023), available at: https://today.yougov.com/politics/articles/45934-
more-americans-believe-american-dream-now?redirect_from=%2Ftopics%2Fpolitics%2Farticles-
reports%2F2023%2F07%2F21%2Fmore-americans-believe-american-dream-now.

Gonzalo Schwarz, “American Dream Snapshot 2023: The Health and State of the American Dream,” The
Archbridge Institute (2023), available at: https://www.archbridgeinstitute.org/american-dream-snapshot/.
Ashton Jackson, “Getting rich isn't the American Dream anymore, says new survey—here’s how people
define success instead,” CNBC (July 3, 2023), available at: https://www.chbc.com/2023/07/03/belonging-
happiness-comfort-are-new-american-dream-godaddy-survey.html.

Julia Shapero, “Most Americans say they don't feel financially secure: survey,” The Hill (July 6, 2023),
available at: https://thehill.com/business/economy/4084639-most-americans-say-they-dont-feel-
financially-secure-surveyy/.

“Americans Hold Grim View of Economy,” Suffolk University: Boston (September 14, 2023), available at:
https://www.suffolk.edu/news-features/news/2023/09/14/14/51 /sbs-usat-econ-poll-2023.

Stephanie Dhue and Sharon Epperson, “70% of Americans are feeling financially stressed, new CNBC survey
finds,” CNBC (April 11, 2023), available at: https://www.cnbc.com/2023/04/11/70percent-of-americans-feel-
financially-stressed-new-cnbc-survey-finds.html.

Kamaron McNair, “Here’s the salary Americans say they need to feel financially secure,” CNBC (July 9, 2023),
available at: https://www.chbc.com/2023/07/09/salary-americans-need-to-feel-financially-secure.html.
Steve Liesman, “Public pessimism on the economy hits a new high, CNBC survey shows,” CNBC (April 18,
2023), available at: https://www.cnbc.com/2023/04/18/public-pessimism-on-the-economy-hits-a-new-
high-cnbc-survey-shows.html.

“Inflation has eroded US households’ financial security, Fed survey shows,” Reuters (May 22, 2023), available
at: https://www.reuters.com/markets/us/inflation-has-eroded-us-households-financial-security-fed-
survey-shows-2023-05-22/.

Lydia Saad, “Americans Remain Discouraged About Personal Finances,” Gallup (May 18, 2023), available at:
https://news.gallup.com/poll/506012/americans-remain-discouraged-personal-finances.aspx.

Daniel De Visé, “More Americans say they can never retire,” The Hill (August 4, 2023), available at: https://
thehill.com/business/personal-finance/4136153-more-americans-say-they-can-never-retire/.

Working for Women: A Modern Agenda to Help Women Strive and Thrive



120

121

122

123

124

125

126

127

128

129
130

131

132

133

134

135

136

137

138
139

140

141

Megan Brenan, “Americans’ Outlook for Their Retirement Has Worsened,” Gallup (May 25, 2023), available at:
https://news.gallup.com/poll/506330/americans-outlook-retirement-worsened.aspx.

Galbe Hauari, “What annual salary would make you feel financially secure? Here's what Americans said,” USA
Today (July 7, 2023), available at: https://www.usatoday.com/story/money/personalfinance/2023/07/07/
annual-salary-rich-financial-security/70390383007/.

SWNS, “Americans believe they'll never have enough saved for retirement: poll,” New York Post (April 29,
2023), available at: https://nypost.com/2023/04/29/americans-believe-theyll-never-be-able-to-retire-poll/.
Phillip L. Swagel, “Re: Economic Analysis of Budget Reconciliation Legislation,” Congressional Budget Office
(August 4, 2022), available at: https://www.budget.senate.gov/imo/media/doc/58357-Graham.pdf.

“Reality Check: Bidenomics Is A Bust,” Committee to Unleash Prosperity (June 28, 2023), available at:
https://committeetounleashprosperity.com/hotlines/reality-check-bidenomics-is-a-bust/.

Jessica Dickler, “Amid persistent inflation, 54% of Americans are using savings to pay for everyday expenses,”
CNBC (February 16, 2023), available at: https://www.cnbc.com/2023/02/16/54percent-of-americans-are-
dipping-into-savings-to-pay-for-everyday-expenses.html.

“Are Retirees Quietly Rejoining the Workforce?” Paychex (February 7, 2023), available at: https://www.
paychex.com/articles/human-resources/retirees-rejoining-the-workforce.

Sabrina Siddiqui and Catherine Lucey, “Biden’s Age, Economic Worries Endanger Re-Election in 2024, WSJ
Poll Finds, “ Wall Street Journal (September 4, 2023), available at: https://www.wsj.com/politics/elections/
bidens-age-economic-worries-endanger-re-election-in-2024-wsj-poll-finds-67a7bba8.

Erica York, “Summary of the Latest Federal Income Tax Data, 2023 Update,” Tax Foundation (January 26,
2023), available at: https://taxfoundation.org/data/all/federal/summary-latest-federal-income-tax-data-
2023-update/#:~:text=%65B2%5D%20Total%20income%20taxes%20paid,to%2013.63%20percent%20
in%202020.&text=Source%3A%20IRS%2C%20Statistics%200f%20Income,Income%20Rates%20and %20
Tax%20Shares.%E2%80%9D.

“Taxes,” Gallup, available at: https://news.gallup.com/poll/1714/taxes.aspx.

Jeffrey M. Jones, “Americans’ Views of Federal Income Taxes Worsen,” Gallup (May 19, 2023), available at:
https://news.gallup.com/poll/505970/americans-views-federal-income-taxes-worsen.aspx.

Ibid.

ATTOM Team, “Total Property Taxes On Single-Family Homes Up 4 Percent Across U.S. In 2022, To $340
Billion,” ATTOM Data (April 6, 2023), available at: https://www.attomdata.com/news/market-trends/home-
sales-prices/attom-2022-property-tax-analysis/.

Fred Backus, “Nearly half of Americans feel they pay too much in taxes, particularly conservatives,”

CBS News (April 18, 2022), available at: https://www.cbsnews.com/news/tax-pay-too-much-opinion-
poll-2022-04-18/.

Jessica Dickler, “Amid persistent inflation, 54% of Americans are using savings to pay for everyday expenses,”
CNBC (February 16, 2023), available at: https://www.cnbc.com/2023/02/16/54percent-of-americans-are-
dipping-into-savings-to-pay-for-everyday-expenses.html.

Matthew Ladner, “Do you think it might be possible that we've accidentally induced hyper-inflation in
higher education?,” Jay P. Greene’s Blog, available at: https://jaypgreene.com/2015/07/15/do-think-it-
might-be-possible-that-weve-accidentally-induced-hyper-inflation-in-higher-education/.

Jessica Bryant, “Cost of College Over Time: Rising Tuition Statistics,” BestColleges (January 12, 2023),
available at: https://www.bestcolleges.com/research/college-costs-over-time/.

Matt Schultz, “2023 Student Loan Debt Statistics,” lendingtree (August 10, 2023), available at: https://www.
lendingtree.com/student/student-loan-debt-statistics/.

Ibid.

Anthony Cilluffo, “5 facts about student loans,” Pew Research Center (August 13, 2019), available at: https://
www.pewresearch.org/short-reads/2019/08/13/facts-about-student-loans/.

USA Facts Team, “How much student debt do Americans owe?,” USA Facts (October 5, 2023), available at:
https://usafacts.org/articles/how-much-student-debt-do-americans-owe/#:~:text=Forty%2Dthree%20
million%20Americans%20%E2%80%94%20o0r,Survey%200f%20Consumer%20Finance%20shows.
Makenna McCoy, “Student Loan Payment Pause Made Overall Debt Worse,” Independent Women'’s Forum
(JQune 27, 2023), available at: https://www.iwf.org/2023/06/27/student-loan-payment-pause-made-overall-
debt-worse/.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 59



142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

158

159

160

60

Preston Cooper, “The misguided student loan payment pause will (finally) end,” The Foundation for
Research on Equal Opportunity (June 7, 2023), available at: https://blog.freopp.org/the-misguided-student-
loan-payment-pause-will-finally-end/.

Makenna McCoy, “Overall Household Financial Numbers Show Rising Costs And Rising Debt,” Independent
Women'’s Forum (August 21, 2023), available at: https://www.iwf.org/2023/08/21 /overall-household-
financial-numbers-show-rising-costs-and-rising-debt/.

Elizabeth Renter, “Most Americans Save, but Many Can’'t Cover a $1,000 Emergency,” nerdwallet (May 9,
2023), available at: https://www.nerdwallet.com/article/banking/data-2023-savings-report#:~:text=An%20
estimated%20155.6%20million%20(60,(ages%2018%2D26).

Carrie Sheffield, “Social Security On The Brink Of A Crisis, Policymakers Must Reform,” Independent
Women'’s Forum (April 11, 2023), available at: https://www.iwf.org/2023/04/11/social-security-on-the-brink-
of-a-crisis-policymakers-must-reform/.

“Life Expectancy for Social Security,” Social Security Administration, available at: https://www.ssa.gov/
history/lifeexpect.html.

“Life Expectancy,” Centers for Disease Control and Prevention, available at: https://www.cdc.gov/nchs/
fastats/life-expectancy.htm.

“The Budget and Economic Outlook: 2023 to 2033,” Congressional Budget Office (February 2023), available
at: https://www.cbo.gov/publication/58946#:~:text=The%20cumulative%20deficit%20for%20the,year%20
from%202024%20t0%202033..

“Interest Costs on the National Debt Are On Track to Reach a Record High,” Peter G. Peterson Foundation
(February 16, 2023), available at: https://www.pgpf.org/blog/2023/02/interest-costs-on-the-national-debt-
are-on-track-to-reach-a-record-high.

Nathaniel Weixel, “Johnson embraces deficit fight, setting up battle over Medicare, Social Security,” The Hill
(November 6, 2023), available at: https://thehill.com/policy/healthcare/4292973-johnson-embraces-deficit-
fight-setting-up-battle-over-medicare-social-security/.

Medora Lee, “Stranded college savings plan can soon be rescued. New law lets 529 dollars roll into
retirement,” USA Today (January 11, 2023), available at: https://www.usatoday.com/story/money/
personalfinance/2023/01/11/unused-529-education-savings-rolled-roth-ira/11025092002/.

May Mailman, “5 Reasons Joe Biden Can't Force Taxpayers To Pay Other People’s Student Loans,” The
Federalist (May 2, 2022), available at: https://thefederalist.com/2022/05/02/5-reasons-joe-biden-cant-force-
taxpayers-to-pay-other-peoples-student-loans/.

Sylvain Catherine and Constantine Yannelis, “The Distributional Effects of Student Loan Forgiveness,” Becker
Friedman Institute (April 2021), available at: https://bfi.uchicago.edu/wp-content/uploads/2020/11/BFI_
WP_2020169.pdf.

Inez Stepman, “Policy Focus: Taxing Universities,” Independent Women'’s Forum (July 2023), available at:
https://www.iwf.org/wp-content/uploads/2023/07/Policy-Focus-Taxing-Universities.pdf.

“The Responsible Education Assistance through Loan (REAL) Reforms Act,” Committee on Education and
Labor (August 2, 2022), available at: https://edworkforce.house.gov/uploadedfiles/real_reforms_act_
section_by_section_final.pdf.

Andrew Ross Sorkin, “No Tuition, but You Pay a Percentage of Your Income (if You Find a Job),” The New
York Times (January 8, 2019), available at: https://www.nytimes.com/2019/01/08/business/dealbook/
education-student-loans-lambda-schools.html.

Carrie Sheffield, “Social Security On The Brink Of A Crisis, Policymakers Must Reform,” Independent
Women'’s Forum (April 11, 2023), available at: https://www.iwf.org/2023/04/11/social-security-on-the-brink-
of-a-crisis-policymakers-must-reform/.

“Retirement Topics - Catch-Up Contributions,” Internal Revenue Service, available at: https://www.irs.gov/
retirement-plans/plan-participant-employee/retirement-topics-catch-up-contributions.

Kate Dore, “IRS delays change for 401 (k) catch-up contributions. Here's what higher earners need to know,”
CNBC (August 28, 2023), available at: https://www.cnbc.com/2023/08/28/irs-delays-secure-2point0-
change-for-401k-catch-up-contributions.htmli#:~:text=new%20IRS%20guidance.-,Currently%2C%20
%E2%80%9Ccatch%2Dup%20contributions%E2%80%9D%20allow%20savers%2050%20
and,employee%20deferral%20limit%20for%202023.

Scott Brown, “Congress Must Keep a Close Eye On FTC Chairman Khan,” RealClear Markets (April 28, 2023),
available at: https://www.realclearmarkets.com/articles/2023/04/28/congress_must_keep_a_close_eye
on_ftc_chairman_khan_896319.html.

Working for Women: A Modern Agenda to Help Women Strive and Thrive



161

162

163

164

165

166

167

168
169

170

171

172

173

174

175

176

177

178

179

180

181

Christine Wilson, “Why I'm Resigning as an FTC Commissioner,” Wall Street Journal (February 14, 2023),
available at: https://www.wsj.com/articles/why-im-resigning-from-the-ftc-commissioner-ftc-lina-khan-
regulation-rule-violation-antitrust-339f115d?utm_source=substack&utm_medium=email.

Carrie Sheffield, “Census data boosts Trump, showing record income gains and historic low poverty,” Just
the News (September 16, 2020), available at: https://justthenews.com/nation/economy/trump-touts-
record-low-poverty-rate-all-us-households-including-african-american-and.

Jessica Semega, Melissa Kollar, Emily A. Shrider, and John F. Creamer, “Income and Poverty in the United
States: 2019, U.S. Census Bureau (September 2020), available at: https://www.census.gov/content/dam/
Census/library/publications/2020/demo/p60-270.pdf#page=69.

Council of Economic Advisors, “Incomes Hit a Record High and Poverty Reached a Record Low in 2019,”
Trump White House (September 15, 2020), available at: https://trumpwhitehouse.archives.gov/articles/
incomes-hit-record-high-poverty-reached-record-low-2019/.

“Starting Your Retirement Benefits Early,” Social Security Administration, available at: https://www.ssa.
gov/benefits/retirement/planner/agereduction.html#:~:text=You%20can%20start%20receiving%20
your,your%20benefit%20amount%20will%20increase.

Aaron Terrezas, “Parents Have Returned to the Workforce, but Gains are Uneven and Challenges Persist,”
Glassdoor (September 16, 2022), available at: https://www.glassdoor.com/research/parents-working-again.
Chris Kolmar, “30+ Essential U.S. Child Care Statistics (2023): Availability, Costs, and Trends,” Zippia (June 20,
2023), available at: https://www.zippia.com/advice/us-child-care-availability-statistics/.

Ibid.

“The Economic Role of Paid Child Care in the U.S.” Committee for Economic Development (Febuary,
2022), available at: https://www.ced.org/solutions-briefs/the-economic-role-of-paid-child-care-in-the-
u.s#:~:text=The%20number%200f%20children%20under%20age%205%20in%20paid%20child,t0o%20
5.2%20million%20in%202020.

“Day Care in the U.S.- Number of Businesses,” IBISWorld (October 10, 2023), available at: https://www.
ibisworld.com/industry-statistics/number-of-businesses/day-care-united-states/#:~:text=There%20are%20
560%2C817%20Day%20Care,five%20years%20between%202018%20%2D%202023.

“Child Care in State Economics 2019 Update” Committee for Economic Development (2019), available at:
https://www.ced.org/assets/reports/childcareimpact/181104%20CCSE%20Report%20Jan30.pdf.

“Day Care in the U.S. - Market Size, Industry Analysis, Trends and Forecasts (2023-2028)", IBISWorld (October,
2023), available at: https://www.ibisworld.com/united-states/market-research-reports/day-care-industry/#
IndustryStatisticsAndTrends.

Linda Smith, Sarah Tracey, Ben Wolters, “Are Parents’ Child Care Preferences Changing? Overview of BPC's
Parent Survey,” Bipartisan Policy Center (Febuary, 24, 2021), available at: https://bipartisanpolicy.org/blog/
are-parents-child-care-preferences-changing-overview-of-bpcs-parent-survey/.

Nikki Graf, “Most Americans say children are better off with a parent at home,” Pew Research Center
(October 10, 2016), available at: https://www.pewresearch.org/short-reads/2016/10/10/most-americans-
say-children-are-better-off-with-a-parent-at-home/#:~:text=Among%20those%20who0%20think%20
children,t%20employed%20outside%20the%20home.

“National Snapshot of State Agency Approaches to Child Care During the COVID-19 Pandemic,” U.S.
Department of Health and Human Services (September 19, 2020), available at: https://oig.hhs.gov/oas/
reports/region7/72006092.asp.

Megan Leonhardt, “Over 1 in 4 child-care providers nationwide still remain closed,” CNBC (December 30,
2020), available at: https://www.chbc.com/2020/12/30/many-child-care-centers-nationwide-still-remain-
closed.html.

“Burbio’s K-12 School Opening Tracker,” Burbio (2020-21), available at: https://about.burbio.com/school-
opening-tracker.

“Head Start Locations Across the Country,” National Head Start Association, available at: https://nhsa.org/
head-start-locator/#:~:text=Head%20Start%20serves%200ver%201,employing%20225%2C000%20
staff%p20and%20teachers.

“FY 2022 Head Start Funding Increase,” U.S. Department of Health and Human Services (April 14, 2022),
available at: https://eclkc.ohs.acf.hhs.gov/policy/pi/acf-pi-hs-22-02#:~:text=President%20Biden%20
signed%20the%20Consolidated,fiscal%20year%20(FY)%202021.

Dan Lips, “Improving the Value of Head Start for Working Parents,” Medium (December 23, 2019), available
at: https://freopp.org/improving-the-value-of-head-start-for-working-parents-739472566ec1.

Jonathan Butcher and Jude Schalbach, “Head Start’'s Contagion of Fraud and Abuse,” The Heritage

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 61



182

183

184

185

186

187

188

189

190

191

192

193

194

195

196

197

198

199

200

201

62

Foundation (Febuary 28, 2020), available at: https://www.heritage.org/education/report/head-starts-
contagion-fraud-and-abuse.

“Child Care Facilities: Federal Agencies Need to Enhance Monitoring and Collaboration to Help Assure
Drinking Water is Safe from Lead,” U.S. Government Accountability Office (October 1, 2020), available at:
https://www.gao.gov/products/gao-20-597.

Don Lips and David Muhlhausen, “Head Start Earns an F: No Lasting Impact for Children by First Grade,”
The Heritage Foundation (January 21, 2010), available at: https://www.heritage.org/education/report/head-
start-earns-f-no-lasting-impact-children-first-grade.

Kelley Durkin, Dale Farran, Mark Lipsey, and Sarah Wiesen, “Effects of a statewide pre-kindergarten program
on children’s achievement and behavior through sixth grade,” American Psychological Association (2022),
available at: https://psycnet.apa.org/record/2022-18712-0012doi=1.

Kristin Shapiro, “The Most Rigorous Study To Date Of State-Run Pre-K Finds That It Harms Children,”
Independent Women'’s Forum (January 26, 2022), available at: https://www.iwf.org/2022/01/26/the-most-
rigorous-study-to-date-of-state-run-pre-k-finds-that-it-harms-children/.

“Exchange Visitor Program-Au Pairs,” U.S. National Archives (October 30, 2022), available at: https://www.
federalregister.gov/documents/2023/10/30/2023-23650/exchange-visitor-program-au-paitrs.

Diana Thomas and Devon Gorry, “Regulation and the Cost of Child Care,” Mercatus Center at George Mason
University (August 17, 2015), available at: https://www.mercatus.org/students/research/working-papers/
regulation-and-cost-child-care.

Carrie Lukas and Charlotte Whelan, “America Needs Better Daycare Options,” The Heritage Foundation
(September 10, 2020), available at: https://www.heritage.org/sites/default/files/2020-09/BG3526.pdf.
Dana Goldstein, “With Child Care Scarce, States Try to Fix ‘a Broken Market,” New York Times (June 19,
2022), https://www.nytimes.com/2022/06/18/us/child-care-state-regulations.html.

Kathryn Mayer, “Parental, Family Leave Programs See Boost in 2023 SHRM Employee Benefits Survey,”
SHRM (June 12, 2023), available at: https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/
shrm-2023-employee-benefits-survey-paid-parental-family-leave.aspx.

“Employee Benefits,” U.S. Bureau of Labor Statistics, available at: https://www.bls.gov/ebs/home.htm.
“What data does the BLS publish on family leave?” U.S. Bureau of Labor Statistics (September 21, 2023),
available at: https://www.bls.gov/ebs/factsheets/family-leave-benefits-fact-sheet.htm.

“Paid Leave in the U.S.” KFF (Decemebr 17, 2021), available at: https://www.kff.org/womens-health-policy/
fact-sheet/paid-leave-in-u-s/#:~:text=According%20t0%20the%20Bureau%20of,have%20access%20
paid%20sick%20leave.

“Employee Benefits in the United States News Release,” U.S. Bureau of Labor Statistics (September 21,
2023), available at: https://www.bls.gov/news.release/ebs2.htm#:~:text=Forty%2Dthree%20percent%20
of%20private,in%20the%20Northeast%20census%20region.

Rachel Greszler, “Study Shows Government’'s Family Leave Mandates Have Thwarted Women's Wage
Gains,” The Heritage Foundation (January 23, 2023), available at: https://www.heritage.org/jobs-and-labor/
commentary/study-shows-governments-family-leave-mandates-have-thwarted-womens-wage.

Erin Gabel, “Paid Family Leave Expansion Needs Echoed by California Voters and Governor Newsom,” First5
California (January 10, 2020), available at: https://www.ccfc.ca.gov/pdf/about/news_events/pr/pr-2020-01-
10-Paid-Family-Leave-Expansion-Needs.pdf.

“California’s Paid Family Leave Program,” California Senate Office of Research (July 1, 2014), available

at: https://sor.senate.ca.gov/sites/sor.senate.ca.gov/files/Californias%20Paid%20Family%20Leave%20
Program.pdf.

Amy Dunford, “Boosting Families, Boosting the Economy: How to Improve New Jersey's Paid Family Leave
Program,” New Jersey Policy Perspective (April, 2017), available at: http://www.njpp.org/wp-content/
uploads/2017/04/NJPPFLIApril2017.pdf.

“Examining the Importance of Paid Family Leave for American Working Families,” United States Senate
Committee on Finance (July 11, 2018), available at: https://www.finance.senate.gov/hearings/examining-
the-importance-of-paid-family-leave-for-american-working-families.

Phillip Swagel, “Re: Budgetary Effects of H.R. 1185, the FAMILY Act”, Congressional Budget Office (February
13, 2020), available at: https://www.cbo.gov/system/files/2020-02/hr1185_2.pdf.

Rachel Greszler, “The Fiscal Effects of a Federal Paid Family Leave Program, Yet Another

Unfunded Entitlement,” The Heritage Foundation (March 4, 2020), available at: https://

Working for Women: A Modern Agenda to Help Women Strive and Thrive



202

www.heritage.org/budget-and-spending/report/the-fiscal-effects-federal-paid-family-
leave-program-yet-another?_gl=1*1ey52vd*_ga*MTAONjMyNDYyMS4xNjMOODMyMju4s*
ga_W14BT6YQ87*MTY3ODCcXNTE2My4XMTAUMC4XNjc4NzZETMTYZLjYWLJAUMA..& _
0a=2.262272844.1177006789.1678715164-1046324621.1634832258.

Kristin Shapiro, “Policy Focus: A Budget-Neutral Approach to Parental Leave,” Independent Women’'s Forum
(January 2018), available at: https://pdf.iwf.org/budget-neutral_approach_parental_leave PF18.pdf.

Working for Women: A Modern Agenda to Help Women Strive and Thrive | 63



Independent-
Women’s Forum

We all want women to succeed in living out their dreams—whether those dreams

are to become the CEO of a major corporation, the President of the United States,
a home-based entrepreneur, or a stay-at-home mother raising strong children and
building a healthy community.

We need policies that help women achieve those dreams by creating the
conditions for a growing economy that offers a wide variety of jobs with different
benefit packages and work arrangements. We need families to be able to get
ahead and craft the lives they want with a system that rewards work, allows them
to keep more of what they earn, and gives them greater control over resources.

Independent Women's Forum proudly offers this Working for Women Agenda

with specific policy reforms that advance this cause and will give women greater
opportunity to flourish by removing government regulations that hold them back and
encouraging the creation of a more dynamic, innovative, and flexible work world.

iwf.org/donate

Independent Women'’s Forum
4 Weems Lane, #312
Winchester, VA 22601

Questions about the report?
Email info@iwf.org

Independent Women's Forum is an educational 501 (c)(3) dedicated to
developing and advancing policies that aren’t just well-intended, but
actually enhance people’s freedom, choices, and opportunities.



